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Bulletin of Labour Force (July-September) 2022                            (  2022سبتمبر –يوليو )العاملة   نشرة القوي 

 تـقـــديـم

يمثل العنصر البشرى قوة العمل التى تمارس كافة 

والإستهلاكية فى المجتمع ، من  الأنشطة الخدمية والإنتاجية

هنا تأتى أهمية الإحصاءات والدراسات المتعلقة بنمو وتركيب 

ف ــــلل بمختـــة وقوة العمــوى البشريـــــع القــوتوزي

 .أنواعها وخصائصها

 

الجهاز المركزى للتعبئة العامة والإحصاء  يقوملذا 

التى القوى العاملة "  بإصدار " النشرة الربع سنوية لبحث

تتضمن بيانات عن حجم القوى البشرية وقــوة العمل وقياس 

الـتوزيع الجغرافى والنوعي العمالة والبطالة بالإضافة إلــى 

اً لبعض ـــــمتعطلين( طبق /وة العمل )مشتغلين ـــــلق

  .الخصائص المختلفة 

 الثالثيقـــدم الجهــــاز هـــذه النشــــرة عن الربع 

 2022(  لعامسبتمبر – أغسطس – يوليولبحث القوى العاملة )

للباحثين والمهتمين بهذا المجال آملًا أن تحقق الأهداف المرجوه 

 منها.

 ،والله ولى التوفيق ،،                         

  
 

 

 

 
 

 
  بــــركــــــات محمد خيـــــرتلواء /           

 رئيس الجهاز المركزى للتعبئة العامة والإحصاء
 

 

 

Preface 

Human element represents the labour 

force, which exercised all service production 

and consumption activities in society .From 

here comes the importance of statistics and 

studies related to the growth of installation 

distribution of manpower and labor force 

with different characteristics and kinds. 

 

 

So CAPMAS issuing a quarterly labour 

force bulletin which includes data on: 

manpower size, labour force and measuring 

employment, unemployment beside sex and 

geographic distribution of labour force 

(employed and unemployed) according to 

some different characteristics. 

 

 
 

CAPMAS presents the Third quarter's of 

labour force survey bulletin (July-August     

Saptember)2022for researchers and those 

who are interested in this field. Hoping that it 

achieves its attained goals. 

 

Best regards,,, 

 

 
 

 
 
 
 
 
 
 

 
 General / Khirat  Mohammed Barakat 

                                       
CAPMAS President 

  
 

CAPMAS  
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 
 

 



. 

        
       

. 
 

. 
. 

. 
. 

. 
. 

 
 

         


       
. 

 
 

 
 

        
       
       
       

     
   ...   

      


. 
 
 
 

 
 
 

Methodology of the bulletin 
SECTION 1 
 Introduction 

It's important for users of official statistics to be 
aware of all methodologies, and methods which 
are undertaken to produce such statistics to 
achieve transparency and credibility in 
presentation.In this context, the methodology of 
implementing the Labor Force Sample Survey, 
adopted concepts and definitions are presented in 
this bulletin. 
The bulletin consists of the following sections: 
 

Section one:  Introduction.  
Section two:  Sample Design and Selection. 
Section three:  Survey tools. 
Section four:  Definitions and Concepts. 
Section five:  Implementing Stages of the survey. 
Tables and Graphs. 

  
  

First: Historical Review 
 

1- The history of Labor force survey in Egypt 
began since 1957, the first round took place 
in November during the same year, since 
then the survey has continued 
implementation in successive periodicity in 
quarterly, semi annual and annually till 
now. 
 

2- Starting from October of 2006, the executive 
work of labor force survey is developed 
through focusing on developing the 
questionnaire used in such survey through 
adding number of flashlights questions 
that help in accurate determine  of  private 
work status for each individual of family 
members  (employed, unemployed, out of 
labor force .…,etc) before completing 
employment data or unemployment 
characteristics and updating some questions 
already exist and rearrange them in a more 
logical method .

 
 
 
 
 
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 
      


       


      


     

. 
 

       
      





– – –  

 
–    

. 
 
 
 

 


      
       

      
.

        
      

.....
        

      
. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

3- Starting from January of 2008, the used 
methodology in collecting data has been 
developed to be more representative of the 
reality of society during survey period by 
dividing the sample for each governorate into 
five parts and fulfill every part alone in semi 
monthly periodical throughout the three 
months ( middle / end of month). The bulletin 
stages is being carried out parallel , office 
review along with data entry and coding. 
 
 

4- Starting from January of 2012, and applying 
to the international recommendations of not 
adding more questions to keep high quality 
data level, short questionnaire have been 
designed to get main labor market indicators, 
through substantial questions .The short 
questionnaire is applied in three rounds (Jan. 
– Mar)., (April – June),  (July – Sep.).,The 
long questionnaire is applied in the forth 
round   (October –December). It includes 
household housing conditions and migration 
questions. 

 
 

5- Starting from the first quarter (Jan. - Mar.2015), 
the age structure of population has been taken 
into consideration through weighting the data to 
represent the different age groups of population in 
society and the effect of each group on the 
employment and unemployment. Also, the data 
presented in this bulletin have been improved and 
some tables have been added to suit the needs of 
researchers, planners and scholars. The data 
presented in the tables represented as percentages 
of total figures after weighing the data sample. In 
addition the number of sample is included in the 
same tables according to status of population 
(Manpower,employment, unemployment …).That 
is because the sample size of the quarter doesn’t 
permit to include the absolute figures. The annual 
bulletin includes the four rounds of survey. The 
tables include the absolute figures after 
weighting. 
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– 



       

        
       




      ....


        
       

. 
 
 
       

     
       

      
       

 
 

 

 
        

. 
      

.  
       

  
––––
 – – – 
 –. 

      
. 

 

      
 

 ––––
          

      
 .

       
. 

 
 

6-At the beginning of the first quarter in 2018  
  (January-March),the sample design was developed.                                                           
The sample size was withdrawn 50% of            

(panel households) visited in the same quarter last 
 year and 50% of the sample size (new households) 
visited for the first time, as well as dividing the 
sample of each governorate into six parts instead of 
five , in addition to Developing  research questions 
according to the goals of Nineteenth Congress of 
Labor Statistics held at Geneva in 2013, therefore 
new questions have been added to measure 
informal employment and the informal sector. An 
application for the new questionnaire has been 
designed and implemented on the tablet, Entry 
application has been designed for the new 
questionnaire so that the questions will be 
completed on the field and then the data is entered 
through the researchers at the offices, correcting 
the errors first-hand and returning to the family 
again and sending data daily. 
7- Since the first quarter of research               
(January - March), a complete transformation of 
data collection using the tablet has been made 
through designing a program that contains rules for 
filtering mistakes and sending inquiries as soon as 
possible and preparing a laboratory to receive and 
follow up data and return the inquiries that have 
errors to the field again to correct them again. 

Second: Survey objectives  
 

1- Measuring the Egyptian civilian labor force and its 
characteristics. 

2- Measuring the level of employment in different 
geographic areas of the republic. 

3- Measuring the geographic distribution of the 
employed persons according to the following 
characteristics : 
(Sex – age – educational status – employment status 
– occupation – economic activity– sector – stability 
in work – work hours). 

4- Measuring unemployment level in the various 
geographic areas of the republic. 

5- Measuring the geographic distribution of 
unemployed persons according to the following 
characteristics: 
( Sex – age – educational status – period of 
unemployment–unemployment nature (worked 
before / never worked before) – occupation and 
economic activity of the unemployed who have 
never worked before. The survey annual bulletin. 
includes all those variables while the quarterly 
bulletin is limited to some specific variables . 
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 

 


          
       

       

       

         

       

       



      – –

. 

 

 
 

 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 

 
Third: Survey Implementation   

When we implement the survey, we takes into 

account the coordination with all stages of the 

research process in parallel line. Starting from the 

stage of collecting data from the field, and sending 

the data using the tablet. In case  of any errors, the 

forms are not accepted and sent to the researcher 

again for correction, such as the end of data 

collection and correcting them by returning to the 

family again and resending them, then the coding 

stage comes for each of the variables that need 

coding, which is (academic qualification - profession 

- economic activity).  
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 
  


. 

:   








. 
:  

. 
 

 

:  

١ -   
    - أ 
 

 
 EAS     

.
      

 (PSU 
 
  

     
       

        
       

     
. 

 
 
 


. 

 
. 

 

SECTION 2  
Sample Design and Selection 

The sample of Labor Force Survey is a two-
stage stratified cluster sample and self-weighted 
to the extent practical.  

First: Sample Size: 

Sample size designed for second 
quarter 2022  (Yuly -Sap)  is 22500 households, 
which are divided into 11502 new households and 
10998 Panel households have been visted for the 
same quarter in last year  (july – Sep) 2021 and 
selected from master sample 2018 , (611) Panel  
area , (639) New area . 
Second: Cluster Size: 
 The cluster size is 18 households. 

Third: Sampling stages: 
   (1) First sampling stage: 
A. Primary Sampling Unit: 

The 2017 population census data was used to 
obtain an electronic list of areas of aid, or in 
other words, enumeration areas (EAS) with 
an average of 600-750 households through  
all the republic. This list represents the 
framework of the first phase of the sample, 
where 10,000 auxiliary areas were selected as 
primary sampling units (PSU) for the first 
phase of the main sample. 

• Stratification and allocation of the 
initial inspection unit 
The governorate is considered the 
primary layer, which is divided into 
urban and rural as sub-classes, where the 
allocation commensurate with the size of 
the sample between governorates, and 
between urban and rural areas in each 
governorate in the first phase of 
inspection, in order to achieve self-
weighting of the basic and sub-classes at 
the national level • 

B. Initial inspection phase: 
(1) The division of each initial survey into 
a number of parts approximately equal in 
size (200 households / part), each part is 
called an area plot. 
(2) Selecting an area plot (one part of each 
primary sampling unit) using the simple 
random sampling method 
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-






. 

 
 


. 

 
 


. 

 
 

 
 

  
 



 


. 

 
 


. 

  
  
  

 
 
 
 
 
 
 
 
 
 

C. The basic sample areas (10,000 area 
plots) were divided into four groups, 
each group contain 2,500 area plots) 
using the simple random sampling 
method, and one of the most important 
advantages of random division is that 
each area plot has the same opportunity 
to appear between the four groups 

 
* Field work is carried out in four phases 
(each phase is executed every two 
years). The implementation of the first 
phase began since March 2018. 
 
*The goal of this subdivision is to ensure 
that the sample is not outdated for as 
long as possible, and that household data 
are constantly updated. 

 
* The representation of urban and rural 
areas at the level of the governorates of 
the Republic has been taken into account 
 

2- Sample Allocation among Governorates: 
 

 Governorate is considered the primary 
main strata that divided into substrata 
(Urban/ Rural), allocation proportional to 
size was determined among governorates  
as well as among urban and   rural in 
each governorate at the first sampling 
stage. 

 
See table (A) Sample allocation  
  among Governorates (Urban/Rural). 
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Table (A): Sample Allocation among Governorates (Urban/Rural) 

Governorate كود المحافظة 
Code 

 الإجمالى
Total  

 ریف
Rural 

 حضر
Urban المحافظة 

Total 1250 699 551         الإجمالي  

Cairo  1 114 0 114  

Alexandria 2 66 0 66  
Port Said 3 17 0 17  
Suez 4 17 0 17  
Damietta 11 28 17 11  
Dakahlia 12 80 56 24  
Sharkia 13 83 61 22  
Kalyoubia 14 73 41 32  
Kafr-El- sheik 15 48 36 12  
Gharbia 16 67 46 21  
Menoufia 17 56 44 12  
Behira 18 77 61 16  
Ismaelia 19 25 13 12  
Giza 21 99 37 62  
Beni- Suef 22 44 33 11  
Fayoum 23 48 37 11  
Menia 24 69 55 14  
Asyout 25 56 41 15  
Suhag 26 61 48 13  
Qena 27 46 37 9  

Aswan 28 26 14 12  

Luxor 29 24 14 10  
Red Sea 31 8 0 8  
El-wadi El-Gidid 32 7 4 3  
Matrouh 33 7 2 5  
North Sinai 34 0 0 0  
South Sinai 35 4 2  2  
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 





 




. 
     




        
      


        




.   
          




    
       


     
      

. 
       


PPS

     
MOS. 

 
  

 
        

. 


. 

3-Sample frame first Stage: 
The Census lists of EA's for each strata 

constitute the frame of the sample first stage. 
The identification information appears on the 
EA's list includes District code,(Shiakha 
/Village)code, Census Supervisor and 
enumerator numbers, Census Supervisor 
number is unique at the level of (Shiakha / 
Village), while the enumerator number is 
unique within the EA enumeration assigned to 
supervisor. 

During investigating the list of EA's with 
regard to the number of households and their 
consistency with each EA, it has been found that 
number of households at    these EA's are below 
the average ( less than 200 household ). The 
reason for that is that some enumerators 
included institutional households which have 
been excluded later and included only 
households in habiting private housing.  As a 
result, a decision was made to adjoin any EA 
with less than 160 H.H. to an adjacent one. 
Thus, in those exceptional cases the primary 
Sampling Units (PSU) consists of two EA’s. 

To select the primary sampling units  
(Sampling first stage), the frame was arranged 
to provide implicit stratification with regard to 
the geographic location, where the urban of each 
governorate was arranged in a spiral according 
to the geographic location (kism / district). The 
same sort of ordering was made on the rural 
frame, but according to the district location. The 
systematic selection of EA's sample from such a 
sorted frame will ensure balanced distribution of 
the sample over the substrata of respective 
governorates. 

 After this stage, the sample was selected with 
probability proportional to Size (PPS), of census 
households number in EA (200 households) was 
taken as a Measure of Size (MOS). 

 

4-Division of Primary Sampling Unit: 
Primary sampling unit (5000 EA) was divided 
into four rounds, each has (1250 EA). 
Then the household sample was then selected 
from each EA with equal probability, using the 
systematic selection method normally. 

See table (B) Designed, Implemented sample 
and Response Rate according to governorate 
(Urban & Rural). 
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Table (B): Designed and Implemented Sample and Response Rate According to 
Governorate (Urban – Rural) 

 المحافظة
      العینة المصممة

Designed Sample 
 العینة المنفذة

Implemented Sample 
 نسبة الإستجابة (%)
Response Rate Governorate 

 حضر
Urban  

 ریف
Rural  

 إجمالي
Total  

 حضر
Urban  

 ریف
Rural  

 إجمالى
Total  

 حضر
Urban  

 ریف
Rural  

 إجمالى
Total  

 Total 85.5 90.6 79.1 19241 11395 7846 22500 12582 9918   الإجمالي
 2052 0 2052 1384 0 1384 67.4 0 67.4 Cairo 

 1188 0 1188 1001 0 1001 84.3 0 84.3 Alexandria 
 306 0 306 250 0 250 81.7 0 81.7 Port Said 
 306 0 306 251 0 251 82.0 0 82.0 Suez 

 198 306 504 195 290 485 98.5 94.8  96.2 Damietta 
 432 1008 1440 373 900 1273 86.3 89.3 88.4 Dakahlia 
 396 1098 1494 317 969 1286 80.1 88.3 86.1 Sharkia 

 576 738 1314 416 635 1051 72.2 86.0 80.0 Kalyoubia 

 216 648 864 158 598 756 73.1 92.3 87.5 Kafr-El- 
sheik 

 378 828 1206 306 770 1076 81.0 93.0  89.2 Gharbia 
 216 792 1008 155 638 793 71.8 80.6  78.7 Menoufia 
 288 1098 1386 243 1021 1264 84.4 93.0  91.2 Behira 

 216 234 450 174 205 379 80.6 87.6  84.2 Ismaelia 
 1116 666 1782 832 575 1407 74.6 86.3  79.0 Giza 

 198 594 792 170 566 736 85.9  95.3  92.9 Beni- Suef 
 198 666 864 179 637 816 90.4 95.6  94.4 Fayoum 

 252 990 1242 235 955 1190  93.3 96.5  95.8 Menia 
 270 738 1008 234 677 911 86.7 91.7  90.4 Asyout 
 234 864 1098 202 776 978 86.3 89.8  89.1 Suhag 

 162 666 828 139 592 731 85.8 88.9 88.3 Qena 
 216 252 468 197 234 431 91.2 92.9  92.1 Aswan 

 180 252 432 180 252 432 100.0 100.0  100.0 Luxor 
 144 0 144 123 0` 123 85.4 0.0  85.4 Red Sea 


 

54 72 126 49 68 117 90.7 94.4  92.9 El-wadi El-
Gidid 

 90 36 126 57 18 75 63.3 50.0  59.5 Matrouh 
            

 36 36 72  26  19 45 72.2 52.8  62.5 South Sinai 
 
. 
 
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 

 
 

       
     

. 
 

 
 
   

     
      

. 
 

  
 

 

     
    
    

. 
 
 

 
  

 
  . 
  

. 
  . 
         

. 
. 
  . 
 

. 
  


. 

. 
. 


       

. 
 

SECTION  3                                     
Survey Tools 

First: Questionnaire          
    In designing the questionnaire of LFSS, 
the use of recent concepts and definitions of 
labor force, employment and unemployment 
adopted by the International Labor 
Organization (ILO). 

A brief description of the questionnaire 
are as follow: 

The LFSS questionnaire consists of four 
sections , housing conditions for the 
household . In addition to a cover page, 
include geographical and identification 
data of  the household. 

1- Section one : some Demographic 
characteristics of household members: 

All  household members are included in 
this table which gathers information on the 
household composition and demographic 
characteristics for all household members 
eg. (gender, age, marital status, educational 
level). 

2- Section two: Work characteristics: 
This  section  gathers information on:  
A. Current situation of work. 
B. Employment status (paid worker, 

employer, self employed, unpaid family 
worker, unpaid worker). 

C. Economic activity. 
D. Establishment sector where the      

respondent work. 
E. Occupation (craft / profession). 
F. Actually working hours during the survey 

week. 
G. Registering in social insurance or health 

insurance. 
H. Type of contract between the employed 

person and the employer (official hiring , 
permanent contract, temporary contract , 
no contract ). 

I. Monthly wage average. 
J. Questions about secondary work. 
K. General guidelines for collecting data 

such as interview art, dealing with 
respondent resistance, responding to the 
respondent's hesitancy, avoiding 
expectations and not rushing the 
interview. 
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  

 


. 
 

 
 

   
     –

      
 

  . 
   


. 

  . 
  . 

 
 

 
     

      
      


. 
 

() 
     

      

       
       

. 
 

  
 )    (  

     
      

 
 
 

 
  

3- Section Three Characteristics of not working        
persons: 

This section including information on the 
Characteristics of persons who are not 
working according to current situation 
(unemployed, outside labour force, 
outside manpower).   

4- Section Four: Characteristics of 
unemployed persons:   

The section includes information on the   
 Characteristics of unemployed persons   
 (15 – 64 year) during the reference week 
  As: 
A. Type of Unemployment.  
B.  Main activity and occupation for 

unemployed persons who worked 
before. 

C. Last unemployment period by 
months . 

D. The main reason for unemployment. 
5-Section five: production for   household 
consumption  : 
This section complies with all 
individuals (6 years and above). This 
section includes data on the activities 
carried out by the individual for 
household consumption and the 
number of hours spent per person. 
6 -section sex: unpaid work  
(voluntary) 
 This section covers all individuals (6 
years and over). This section includes 
data on the activities undertaken by 
the individual voluntarily, the activity 
he performs, the place where the 
activity is performed, the type of work 
he performs, and the number of hours 
spent in voluntary work. 

 
7- Section seven: External Migration 
This section is met for individuals (6 
years and over) and the data of this 
section includes individuals who are 
preparing to travel or have previously 
traveled for the purpose of residence for 
work, study, or joining the family 
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   

 كتیب  





 
  . 

  
. 

  


. 


. 

  


ISCO



. 

 
 



ISIC




. 

  






. 
 
 

 
 

 
 

Second: Classifications: 
1-Manual for researchers  

Interviewer and filed editor manual was 
prepared to help researchers and field 
workers to conduct their tasks perfectly, It 
includes : 
A. Identification of the survey importance. 
B. Responsibilities of interviewers, field  

editors and supervisors. 
C.General instructions i.e. interview 

principle, how to deal with refusal 
cases and avoiding of expectation and 
being in hurry. 

 

D.   Explanation of each question, its     
        purpose and how it can be filled. 
 

 

2- Classification of Occupation 
The occupational classification of 2005 
which is derived from the 1988 
International Standard Classification of 
Occupation (ISCO) “ first four codes are 
for international digits “ and (2) coding 
for occupations into six digits after 
slightly modification to suit Egypt's 
conditions. 

3- Classification of Industry (economic activity )  
We use of  the Industry Classification of 
2007 which is derived from the  
International Standard Industry 
Classification (ISIC) - Revision Four- “ in 
the first four international digits 
“tabulation categories and (2) in the 
coding process at the level of six digits 
after slightly modification to suit Egypt's 
conditions.  

 
4- Administrative Classification  

The Administrative Classification has 
been used in coding statistical data 
geographically according to governorates, 
kism, Marks and villages as well as the 
new cities established inside all 
governorates. 
 

 
 
 
    
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 

 
 





. 

 

      
 

   
. 


. 
 .  


. 
. 


. 
 
 
 


.

. 



. 

. 
. 

 
 


–_ 

–-
. 

 


. 
 

 

Section 4 
Definitions and Concepts 

First: Survey Unit 
The household has been taken as the survey unit. 
It is defined as: one person or a group of persons 
who share the living (food and house) regardless 
of whether they are relatives or marriage 
relationship. The dejure enumeration is applied.  
1- According to this definition, household 

members include: 
A. Persons who are usually living with the 

household and are present during the time 
of survey. 

B. Persons who are usually living with the 
household but temporarily absent inside 
Egypt at the time of the survey (less than 6 
months). 

C. Servants who are sharing the household 
food and accommodation. 

D. Soldiers persons, reserve officers present or 
absent at household. 

E. Civilians working for the military force  
F.  Persons who are working at police stations 

(police staff, civilians). 
2- The following are excluded from the 

household members  
A. Armed forces officers and Non-

commissioned officers (NCO), since the 
survey is conducted to the civilian labor 
force only. 

B. The household members who live abroad               
6 months or more,because the survey 
covers only labour force inside the 
republic. 

C. Household members who are absent                     
6 months or more. 

D. Guests and visitors. 
Second: Periodicity:  
The survey is currently conducted in four 
rounds annually (Jan-Mar) (Apr-Jun)                     
(Jul-sep) (Oct-Dec.) in order to take into  
consideration the seasonality of employment 
and unemployment.  

Third: Reference Period 
 

Employment and unemployment data, 
have been collected with reference 
period ( week) 
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 

 




 
 

 
  . 
  . 
  

. 


. 
 

 
 

 








 . 
 

)(  


 
        

. 
    


      

        
      


       

 
        

. 
 
 

 
ConceptsFourth: Basic Definitions and    

        In this survey, CAPMAS applies all 
recommendations, concepts and definitions 
issued by the UN and ILO in particular as stated 
in the following:  

1-  Manpower: 
The manpower includes the whole 
population excluding the following 
categories: 
A. Children (less than 6 years). 
B. Persons of 65 years or more who 

don't work. 
C. Totally disabled persons. 
These three categories are classified as 
Economically inactive population". 

The manpower is divided into: 
A- Labor force : 

They are the individuals aged (15 years and 
above) who are actually contributing, 
physically or mentally, to any economic 
activity relevant to commodities or services 
productions (employed), in addition to the 
persons who are physically able to work , 
willing to work, and actively seeking for 
work, but they didn't find it (unemployed) 
during the reference period. 
 

(1) Employed: 
They are the individuals of (15 years and 
above) who are performing any economic 
activity for some time (one hour at least) 
during the short reference period (one 
week) whether inside or outside 
establishments.  
Included in this definition also, the 
individuals assigned to a job but couldn't 
practice it over the period of survey 
because of Illness – injury – holidays–
training or scholarship –labor dispute–work 
irregularity in the establishment for 
temporary reasons or work nature. As an 
exception, individuals who are engaged in 
a work, but they are in unpaid leaves for 
one year or more as long as they don't work 
during the survey week thus,they are 
excluded from the working population. 
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  



      
       
      

      

      

 

()
. 

()
. 

 



 

 . 
            

. 
 . 
 . 
 . 
         

. 
 

 
 





. 

 . 
 . 
 

. 
 . 

 
 
 

 
 

 
(2)Unemployed: 

They are individuals aged (15 -64 years) who 
are physically able to work, willing to  
work and actively seeking work, but did not 
find it during the week preceding the survey. 
Unemployed persons include those who have 
work contract with employer according to 
which they will start working after survey 
reference week .workers suspended from work 
,temporarily for unknown duration are also 
included as long as they are actively seeking 
work and cannot find it and did not earn any 
wages during the survey reference week. 
Unemployment is divided into: 

- Previously employed, but did not work during 
the survey week, according to the above 
definition. 

- Newly unemployed including fresh graduates 
who have not started their working life yet. 

B- Out of labor force: 
They are the individuals in the age of (6 -64 
years) years old who are physically able to 
work but don't have the desire to work and 
don't look for it during the survey period for 
one or more of the following reasons: 
(1) Family circumstances. (Dedicated to house work). 
(2) Preparation for entering into the labor 

market (full time students). 
(3) No work desire (is not interested). 
(4) Retired persons under the age of 65 years. 
(5) The disability that temporary prevents 

individual from work. 
(6) Persons who are in unpaid leaves for one 

year or more and don't work. 

Other temporary reasons such as : 
(1) Individuals who are in compulsory 

military service. 
(2) Hospitalized persons who are not 

engaged in work. 
(3) Prisoners. 
(4) Persons who are temporary suspended 

form work as long as he/she is not paid 
a wage or looks for work. 

(5) University graduate who performs the   
public service.  

١٥ 
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



)(














)
(





)(















/

)(
















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unemployed  

Previously 
unemployed  
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                  
 

 
 

       
    

. 
     

    
. 

    
   

. 
     

      


        
.  


- -

     
. 

 
 

     
     
      
      

. 
 
 

 
       

    
     

. 

  
 
 
 
 
 

SECTION 5 
Implementation Stages 

First: Field work  
1- The field staff was selected from the most 

experienced persons... 
2- Central training program for supervisors was 

conducted at CAPMAS in Cairo and locally 
in governorates for interviewers and field 
editors. 

3- Supervision program was implemented on 
collections data persons in all governorates 
to check the field work. 

4- Data were collected by using personal 
interview method for household in dwelling 
and it had been obtained from the head of 
household or his wife or any eligible person 
in case of their absence. 

5- Duties and responsibilities of all levels of 
field staff (interviewer, editor and 
supervisor) were defined to enable them 
perform their tasks accurately and on time.  

Second: Data Processing 
1- Coding 

Specialized staff is responsible for 
coding data of activity, occupation 
and geographical identification 
according to activity, occupation and 
geographical manual, thus the 
questionnaires will be valid for data 
entry. 
 
 

2- Data entry and tabulations 
It included machine data entry, and 
data validation and tabulation as well 
as preparing a final survey bulletin. 
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



 


. 





 








. 













. 
 

      
 

  
  .() 
   . 

      () . 

 
. 

       
. 

()  )   ( 
    

. 
 

es: Quality Control ProcedurThird 
 

The precision of survey results depends to a 
large extent on how the survey has been 
conducted. As such, it was deemed crucial to 
exert much effort and to take necessary 
actions towards rigorous preparation for the 
present survey. The preparatory activities, 
included set up the general framework of 
survey implementation such as:  

1- Applying the recent international 
recommendations of different 
concepts   and definitions.  

2- Evaluating the quality of data in all 
different Implementation stages to 
avoid or minimize errors to the 
lowest level possible through:  

A. Implementing field editing 
after finishing data collection 
for households in governorates 
to avoid any errors in suitable 
time. 

B. Re-interviewing a sample of 
households by Quality Control 
Department at CAPMAS and 
examining the differences with 
the original responses. 
 
 

 
Fourth: Data availability: 

Survey results issued: 
1- Printed 

A- Quarterly bulletin ( Four bulletins) 
B- Annually bulletin 
C- Press release (annuallyand Quarterly) 

2- Electronic on CAPMAS web. Site 
3- Figures may not sum up to the indicated 

totals due to rounding. 
 
  

 

Table(c) Presented the estimated number of 
Labor Force (15 years & above), 
Employed, Unemployed and 
Unemployment Rate first & Second 
quarter 2022 compared to first quarter 
2021 according to Gender . 

 

١٩ 
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 



Table (c) Estimated No. of Labor Force (15 years& above), Employed, Unemployed and 

Unemployment Rate, For First & Second Quarters 2022 Compared to Second quarter 2021,  . 
       according to Gender. 
(No:000) 

   
  

  
 

  
 
 
 
 

  
 
 

Items  Gender 

 الثالث الربع 
٢٠٢٢ 
Third  

quarter 
2022 

 الثانىالربع 
٢٠٢٢ 

Second  
quarter 
2022 

  ثالثال الربع
٢٠٢١  
Third 

quarter 
2021 

  

 
Labour Force 

  
 

Male ٢٤٢٧٧ ٢٤٨٥٠ ٢٥٣٢١  


 Female ٥١٠٣ ٥١٣٤ ٤٩٤٣  

Total ٢٩٣٨٠ ٢٩٩٨٥ ٣٠٢٦٤  

Employed 
persons 

 

Male ٢٢٨٤٧ ٠٠˿٢٣ ٢٤٠١٤  

 Female ٤٣٢٢ ٤٢٣٤ ٤٠٠٠  

Total ٢٧١٦٩ ٢٧٨٣٤ ٢٨٠١٤  

Unemployed 
persons 

 

Male ١٤٣٠ ١٢٥٠ ١٣٠٧  

 Female ٧٨١ ٩٠١ ٩٤٣  

Total ٢٢١١ ٢١٥١ ٢٢٥٠  

Unemployment 
rate (%) 

Male ٥.٩ ٥.٠ ٥.٢  



 

Female ١٥.٣ ١٧.٥ ١٩.١  

Total  ٧.٥ ٧.٢ ٧.٤  

()  

٢٠ 
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قوة العمل
Labour Force

30264

المشتغلین
Employment

28014

ذكور
Male
24014

)85.7%(

إناث
Female

4000
)14.3%(

المتعطلین
Unemployment

2250

ذكور
Male
1307

)58.1%(

معدل البطالة
 Unemployment  

Rate
7.4%

ذكور
Males

5.2%

إناث
Female

19.1%

إناث
Female

943
)41.9%(

CAPMAS ٢١  

  No.ooo  الأرقام بالألف



Table No. (1)جدول رقم (١)

Characteristics


Males


Females



Total

69.614.342.7Total
Age group
١٥ - ١٩20.42.212.115- 19

  ٢٠  - ٢٤ 52.413.434.620- 24
٢٥ - ٢٩89.718.152.925- 29
٣٠ - ٣٩96.417.756.530- 39
٤٠ - ٤٩95.820.158.640- 49
٥٠ - ٥٩88.020.154.150-59
˿٠˿ - ٤41.84.223.660- 64

+˿٥16.71.99.665+
Educational Status

70.58.130.3Illiterate
81.07.955.4Read & Write

48.34.428.2Less than intermediate
28.03.216.5General/ Azhari secondary

86.414.754.6Technical Secondary
81.632.260.0Above Intermediate

80.943.463.2University & Higher
Geograghical  regions

65.518.342.5Urban governorates 
66.917.142.5Urban Lower Egypt
71.714.343.8Rural Lower Egypt
68.916.143.1Urban Upper Egypt

72.0941.4Rural Upper  Egypt 
66.818.744.4Urban Frontier governorates

70.09.741.8Rural frontier governorates

Economic AcƟvity Rate = No. of Labour Force  / PopulaƟon * 100 معʗل الʴʸاهʸه فى الʹʵاȉ الإقʶʯادȎ = قʦة العʸل / الȜʴان * ١٠٠
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Figure No. (2)شكل رقم (٢)Figure No. (1)شكل رقم (١)

معدلات المساهمة ᡧᣚ ال شاط الاقتصادى طᘘقا᠍ للحالة التعلᘭمᘭة و النᖔعمعدلات المساهمة ᡧᣚ ال شاط الاقتصادى طᘘقا᠍ لفئات السن والنᖔع
 Economic Activity Rates by Age Group And Gender Economic Activity Rates by Educational Status and  Gender
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Table No. (2)جدول رقم (٢)

Characteristics

      ذكور  
Males    

              إناث                 
Females 

           جملة                  
Total 

66.011.639.5Total
Age group

١٩١٥18.41.110.515- 19
٢٤٢٠45.05.827.120- 24
٢٩٢٥80.612.045.425- 29
٣٩٣٠92.814.453.030- 39
٤٩٤٠93.718.956.940- 49
٥٩٥٠86.219.853.150-59
٦٤٦٠40.64.222.960- 64

٦٥16.71.99.665+
Educational Status

ᣤ69.37.929.7أIlliterate
ᘌ79.07.653.9Read & Writeقرأ وᗫكتب وشهادة محو الأمᘭة

46.53.826.9Less than intermediateمؤهل أقــــــل مـــــن المتوسط
26.02.215.0General/ Azhari secondaryثانᗫᖔة عامة وثانᗫᖔة أزهᗫᖁة

 ᡧᣎ82.112.050.9مؤهل متوسط فTechnical Secondary
ᣙ75.028.055.2مؤهــــل فوق المتوسط وأقل من الجامAbove Intermediate

ᣙومؤهل فــوق الجام ᣙ72.731.953.4مؤهل جامUniversity & Higher
Geograghical Region

ᗫة ᡧᣆ60.413.537.6المحافظات الحUrban governorates
62.314.438.8Urban Lower Egyptحᡧᣆ الوجه الᘘحـــــرى
68.812.641.5Rural Lower Egyptرᗫف الوجه الᘘحـــــرى
63.611.738.2Urban Upper Egyptحᡧᣆ الوجه القᘘلـــــى
 70.27.639.8Rural Upper  Egyptرᗫف الوجه القᘘلــــى

58.910.936.6Urban Frontier governoratesحضـــــر محافظات الحـــــدود
62.75.936.2Rural Frontier governoratesرᗫف محافظات الحـــــدود

معʗل الʵʯغʻل = عʗد الʯʵʸغلʥʻ / الȜʴان * ١٠٠

معدلات الᙬشغᘭل  طᘘقا᠍ لفئات السن، الحالة التعلᘭمᘭة، الأقالᘭم الجغرافᘭة والنᖔع

Gender

Employment Rate = No.  of Employed / Population  *100

Employment rates by age groups,Educational status , Geographical Regions and  Gender
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Figure No. (4)شكل رقم (٤)Figure No. (3)شكل رقم (٣)

معدلات الᙬشغᘭل  طᘘقا᠍  للحالة التعلᘭمᘭة والنᖔعمعدلات الᙬشغᘭل  طᘘقا᠍ لفئات السن والنᖔع
Employment Rates by Age group and  GenderEmployment Rates by Educational status and  Gender 
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Table No. (3)جدول رقم (٣)

Characteristics 

      ذكور  
Males    

              إناث                  
Females

        جملة                         
Total

5.219.17.4Total

Age groupفئات السن
١٩١٥9.652.313.215- 19
٢٤٢٠14.257.121.720- 24
٢٩٢٥10.233.614.325- 29
٣٩٣٠3.818.96.230- 39
٤٩٤٠2.26.22.940- 49
٥٩٥٠2.01.61.950-59
٦٤٦٠3.00.02.860- 64

Educational Statusالحالة التعلیمیة
ᣤ1.72.91.9أIlliterate

ᘌ2.53.92.6Read & Writeقرأ وᗫكتب وشهادة محو الأمᘭة

3.615.04.4Less than intermediateمؤهل أقــــــل مـــــن المتوسط

7.230.89.3General/ Azhari secondaryثانᗫᖔة عامة وثانᗫᖔة أزهᗫᖁة

 ᡧᣎ4.917.76.4مؤهل متوسط فTechnical Secondary

ᣙ8.817.610.9مؤهــــل فوق المتوسط وأقل من الجامAbove Intermediate

ᣙومؤهل فــوق الجام ᣙ10.126.615.5مؤهل جامUniversity & Higher

Geograghical Regionsالأقالیم الجغرافیة
ᗫة ᡧᣆ7.826.211.7المحافظات الحUrban governorates
6.915.98.7Urban lower Egyptحᡧᣆ الوجه الᘘحـــــرى
4.012.15.3Rural lower Egyptرᗫف الوجه الᘘحـــــرى
7.627.511.2Urban upper Egyptحᡧᣆ الوجه القᘘلـــــى
 2.515.83.9Rural upper  Egyptرᗫف الوجه القᘘلــــى

11.941.517.7Urban frontier governoratesحضـــــر محافظات الحـــــدود
10.339.113.4Rural frontier governoratesرᗫف محافظات الحـــــدود

 Unemployment Rate = No. Unempolyed  / Labour Force * 100 معʗل الʠʮالة = عʗد الʯʸعʠلʥʻ  / قʦة العʸل * ١٠٠

معدلات الᘘطالة طᘘقا᠍ لفئات السن، الحالة التعلᘭمᘭة، الأقالᘭم الجغرافᘭة والنᖔع
 Unemployment Rates by Age Group, Educational Status Geograghic Region And  Gender

Gender                                          عᖔالنـــ                          
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شكل رقم (٥)

#REF!

معدلات البطالة طبقاً لفئات السن والنوع

Unemployment Rates by Age group and  Gender

Figure No. (5)
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CAPMAS

القوى البشریة جداول
Manpower Tables



Table No. (4)جدول رقم (٤)

  
مشتغل

Employed

 متعطل سبق له
العمل

Worked 
before

 متعطل لم
 ᛒسبق له

العمل
Never 
worked

 ᡧ ᢕᣌالمتعطل ᣠاجما
 Total of

unemployed

70.52.31.63.874.3182351000.016.54.54.725.7630110024536100100Male
12.10.72.12.814.9355910064.514.92.13.685.12032010023880100100Female

41.71.51.83.345.02179510031.815.73.34.155.02662210048416100100Total

18.60.61.42.020.68154.50.076.40.62.479.4314449.9395910016.1Male
1.10.21.01.22.2742.114.680.80.71.797.8323915.9331310013.9Female

10.60.41.21.612.28894.16.678.40.72.187.8638324.0727210015.0Total

45.72.84.87.553.3184210.10.028.11.117.446.7161525.6345710014.1Male
5.81.46.47.813.639511.149.129.20.97.186.4251212.4290710012.2Female

27.52.15.57.635.1223610.322.428.61.012.764.9412715.5636410013.1Total

81.94.45.09.391.1231412.70.02.21.15.68.92263.6254010010.4Male
12.11.54.66.118.349213.873.51.10.36.981.7220410.8269710011.3Female

45.92.94.87.653.6280612.937.91.60.76.346.424309.1523610010.8Total

94.13.30.53.797.8519828.50.00.10.51.62.21151.8531310021.7Male
14.51.12.33.417.997927.576.50.10.35.382.1449622.1547510022.9Female

53.72.21.43.557.3617728.338.80.10.43.542.7461117.31078910022.3Total

95.12.00.22.197.2428523.50.00.01.21.62.81232.0440810018.0Male
19.00.50.81.320.387124.576.90.00.91.979.7342516.9429610018.0Female

57.51.20.51.759.2515623.738.00.01.01.840.8354813.3870410018.0Total

89.41.70.11.891.2294416.10.00.06.02.88.82834.5322810013.2Male
20.00.10.20.320.366818.875.50.03.40.879.7261912.9328710013.8Female

54.40.90.11.155.4361216.638.10.04.71.844.6290310.9651510013.5Total

42.01.30.01.343.35953.30.00.053.92.756.777812.313721005.6Male
4.20.00.00.04.2561.674.30.020.50.995.812616.213161005.5Female

23.50.70.00.724.26513.036.40.037.61.875.820387.726891005.6Total

93.70.00.00.093.72431.30.00.00.55.86.3160.32601001.1Male
4.20.00.00.04.2240.794.80.00.01.195.85642.85881002.5Female

31.60.00.00.031.62681.265.80.00.12.568.45802.28481001.8Total

متفرغة 
ل ᡧ ᡧᣂلأعمال الم
Housewife

% متقاعد
Retired

أخرى
Others%العــدد

No.,



Unemployed                     متعطل                  

%        
No.العــدد

 ᙏسᘘة
العمود

Column 
%

١٩١٥

متفᖁغ 
للدراسة

Student



15 - 19

٢٤٢٠20 - 24

Percentage Distribution of Manpower (15 Years & above) by Employment  status ,Age groups and  Gender

Age group Gender

ᗫة) ᡫᣄᛞجملة أفراد العينة ( القوى ال 
 Total No., Of Sample 

(Manpower)

 جملة أفراد العينة  خارج قوة 
العمل 

  Total No., Of Sample 
( out of Labor force)

خارج قوة العمل
Out of labour Force

جملة أفراد العينة داخل 
قوة العمل

 Total No., of 
 Sample (Labour

Force)

Labour Force        داخل قوة العمل                           

النᖔعفئات السن

ᙏسᘘة العمود
Column %

Total 

العــدد
No.,

٦٥65 +

٦٤٦٠60 - 64

٣٩٣٠30 - 39

٤٩٤٠40 - 49

٥٩٥٠50 - 59

ᙏسᘘة العمود
Column %

٢٩٢٥25 - 29
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Figure No. (6)شكل رقم (˿)

طᘘقا᠍ للحالة العملᘭة والنᖔع     ( ᡵᣂᜧ١٥ سنة فأ) ةᗫ ᡫᣄᛞللقوى ال ᢔᣎــــع ال سᗫالتوز 
  Percentage DistribuƟon of Manpower (15 Years & above) by Employment status and  Gender
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Table No. (5)جدول رقم (٥)

  

%

 متعطل سبق
له العمل

Worked 
before

 متعطل لم
 ᛒسبق له

العمل
Never 
worked

 ᡧ ᢕᣌالمتعطل ᣠاجما
 Total of

unemployed

70.52.31.63.874.3182351000.016.54.54.725.7630110024536100100Maleذكور

12.10.72.12.814.9355910064.514.92.13.685.12032010023880100100Femaleإناث

41.71.51.83.345.02179510031.815.73.34.155.02662210048416100100Total

88.21.50.11.689.7251713.80.00.06.43.910.32884.6280510011.4Maleذكور

8.80.10.10.39.152614.887.10.02.91.090.9528526.0581010024.3Femaleإناث

34.60.60.10.735.3304314.058.70.04.02.064.7557320.9861510017.8Totalجملة

87.82.20.12.290.114718.10.00.56.23.39.91622.616331006.7Maleذكور

8.10.20.10.38.4782.286.41.22.81.191.68494.29271003.9Femaleإناث

59.01.40.11.660.515497.131.30.75.02.539.510113.825601005.3Totalجملة

48.11.40.41.849.9303816.70.044.83.02.250.1304948.4608710024.8Maleذكور

3.80.30.40.74.52356.649.344.40.90.995.5502424.7525810022.0Femaleإناث

27.60.90.41.328.8327315.022.844.72.01.671.2807330.31134610023.4Totalجملة

26.41.30.82.028.55102.80.068.51.71.471.5128120.317921007.3Maleذكور

2.30.30.71.03.3521.422.772.80.21.196.715317.515831006.6Femaleإناث

15.10.80.71.616.75622.610.670.51.01.383.3281210.633741007.0Totalجملة

84.73.01.44.389.1679437.30.00.94.06.010.983313.2762710031.1Maleذكور

12.10.62.02.614.791525.777.30.82.05.285.3529026.0620510026.0Femaleإناث

52.21.91.73.655.7770935.434.70.93.15.744.3612423.01383310028.6Totalجملة

78.24.43.27.685.87394.10.01.56.76.014.21221.98611003.5Maleذكور

28.42.33.86.134.52216.254.80.44.16.365.54192.16401002.7Femaleإناث

57.03.53.46.963.99594.423.31.15.56.136.15412.015011003.1Totalجملة

76.33.15.68.584.9316717.40.00.26.78.215.15659.0373110015.2Maleذكور

32.62.69.311.844.4153443.141.90.42.810.555.619239.5345710014.5Femaleإناث

55.32.87.410.165.4470121.620.20.34.89.334.624879.3718810014.8Totalجملة






جملة أفراد العينة داخل قوة 
العمل

 Total of No., Of Sample 
Labour (Force)

العــدد
No.,

ᙏسᘘة العمود
Column %

                     متعطل                  
Unemployed

Labour Force        داخل قوة العمل                           

مشتغل
Employed

النᖔعالحالة التعلᘭمᘭة 

















University & Higher

Technical Secondary

Above Intermediate

Read & Write

Less than intermediate

General/ Azhari secondary

Illiterate

متفرغة لأعمال 
ل ᡧ ᡧᣂالم

Housewife

متفᖁغ 
للدراسة

Student

متفاعد
Retired

أخرى
Others%العــدد

No.,
ᙏسᘘة العمود
Column %

العــدد
No.,

GenderEducation status

Total Egypt 

Percentage Distribution of Manpower (15 Years & above) by Employment, Education status and  Gender

%

 ᙏسᘘة
العمود

Column 
%

ᗫة ) ᡫᣄᛞجملة أفراد العينة ( القوى ال 
 Total No., Of Sample 

(Manpower)

 جملة أفراد العينة خارج قوة 
العمل 

 Total No., Of Sample (out 
(of Labor force

خارج قوة العمل
Out of labour Force
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Table No. (6)جدول رقم (˿)

 متعطل سبق
له العمل

Worked 
before

 متعطل لم
 ᛒسبق له

العمل
Never 
worked

 ᡧ ᢕᣌالمتعطل ᣠاجما
 Total of

unemployed

70.52.31.63.874.3182351000.016.54.54.725.7630110024536100100Maleذكور
12.10.72.12.814.9355910064.514.92.13.685.12032010023880100100Femaleإناث
41.71.51.83.345.02179510031.815.73.34.155.02662210048416100100Totalجملة

65.23.22.35.570.8310317.00.017.58.13.729.2128220.3438510017.9Maleذكور
13.91.43.54.918.982223.160.416.12.91.781.1353017.4435210018.2Femaleإناث
39.72.32.95.244.9392518.030.116.85.52.755.1481218.1873710018.0Totalجملة

66.13.02.04.971.0223212.20.018.64.65.829.091014.4314110012.8Maleذكور
15.00.52.32.817.855015.559.116.32.44.382.2253412.5308410012.9Femaleإناث
40.81.82.13.944.7278212.829.317.53.55.155.3344312.9622510012.9Totalجملة

72.82.01.13.075.8574131.50.016.13.44.724.2183429.1757510030.9Maleذكور
13.10.41.41.814.9108430.464.415.11.54.185.1618030.4726310030.4Femaleإناث
43.61.21.22.446.0682431.331.515.62.54.454.0801430.11483810030.6Totalجملة

68.33.72.15.673.9223212.20.015.65.74.826.178912.5302110012.3Maleذكور
12.21.82.94.616.850014.161.214.92.94.183.2247812.2297810012.5Femaleإناث
40.42.72.55.145.5273212.530.415.34.34.554.5326612.3599910012.4Totalجملة

75.21.01.01.977.1469225.70.015.72.54.622.9139222.1608410024.8Maleذكور
7.90.21.31.59.455415.672.213.21.53.790.6535126.3590510024.7Femaleإناث
42.00.61.21.743.8524624.135.614.52.04.256.2674325.31198910024.8Totalجملة

61.34.83.68.369.61690.90.019.76.44.430.4741.22431001.0Maleذكور
11.11.76.47.919.0411.258.216.13.13.681.01740.92151000.9Femaleإناث
37.73.44.98.145.82101.027.318.04.84.054.22480.94581000.9Totalجملة

67.74.13.77.875.5660.40.014.97.42.224.5220.3881000.4Maleذكور
6.00.03.83.89.880.274.88.42.54.590.2740.4821000.3Femaleإناث
37.92.13.85.943.8740.336.111.85.03.356.2950.41701000.4Totalجملة

66.33.32.25.471.7773642.40.017.36.44.628.3305448.51079010044.0Maleذكور
13.71.33.14.318.0191453.860.215.92.83.282.0871642.91062910044.5Femaleإناث
40.22.32.64.945.1965044.329.916.64.63.954.91176944.22142010044.2Totalجملة

73.81.51.12.676.41049957.60.015.93.04.723.6324751.51374610056.0Maleذكور
10.70.31.41.712.4164646.268.014.21.54.087.61160557.11325110055.5Femaleإناث
42.90.91.22.145.01214555.733.415.12.34.355.01485255.82699710055.8Totalجملة







Rural frontier Gov.

Rural lower Egypt

Rural upper Egypt 

Urban lower Egypt

Urban upper Egypt

Urban governorates





Total urban 

Urban frontier Gov.



Total rural



النᖔعالأقالᘭم الجغرافᘭة

مشتغل
Employed

Unemployed                     متعطل                  

جملة أفراد العينة داخل قوة 
العمل

 Total of No., Of 
(LabourForce)Sample 

العــدد
No.,

ᙏسᘘة العمود
Column %

خارج قوة العمل
Out of labour Force

 جملة أفراد العينة خارج 
قوة العمل

 Total No., Of 
 Sample (Out of
Labour Force)e

ᗫة)  ᡫᣄᛞجملة أفراد العينة (القوى ال
 Total No., Of Sample 

(Manpower)

متفرغة لأعمال 
ل ᡧ ᡧᣂالم

Housewife

متفᖁغ 
للدراسة

Student

متفاعد
Retired

أخرى
Others%

Percentage Distribution of Manpower (15 Years & above) by Employment status ,Geographical Regions and  Gender

Total Egypt 

%        
No.ة العمود%العــددᘘسᙏ

Column %
ᙏسᘘة العمود
Column %

العــدد
No.,

Gender

Labour Force        داخل قوة العمل                           

Geographical 
regions
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Table No. (7 )جدول رقم (٧)

Gender

العــدد    %+6465 - 5960 - 4950 - 3940 - 15-1920-2425-2930
No.,

ᙏسᘘة العمود
Column %

4.510.112.728.523.516.13.31.310018235100Male
2.111.113.827.524.518.81.60.71003559100Female

4.110.312.928.323.716.63.01.210021795100Total

3.19.313.826.025.118.63.21.0100310317.0Male
2.812.216.625.622.019.21.30.310082223.1Female

3.09.914.325.924.418.72.80.8100392518.0Total

2.88.612.329.025.317.53.51.0100223212.2Male
0.89.814.026.824.621.91.40.710055015.5Female

2.48.812.628.625.118.43.10.9100278212.8Total

4.69.211.128.924.816.03.61.7100574131.5Male
2.19.212.326.628.518.02.31.0100108430.4Female

4.29.211.328.525.416.43.41.6100682431.3Total

3.910.412.530.323.015.93.10.7100223212.2Male
2.614.413.628.220.020.10.50.710050014.1Female

3.711.112.729.922.516.72.70.7100273212.5Total

6.312.513.928.320.314.22.91.6100469225.7Male
1.611.513.131.724.715.01.70.710055415.6Female

5.812.413.828.620.814.32.81.5100524624.1Total

3.16.717.930.621.617.42.80.01001690.9Male
5.810.510.933.619.919.40.00.0100411.2Female

3.67.516.531.221.217.82.20.01002101.0Total

7.63.814.941.023.98.50.00.3100660.4Male
0.016.716.724.616.925.10.00.010080.2Female

6.85.215.139.223.110.30.00.3100740.3Total

3.29.313.128.224.517.53.30.9100773642.4Male
2.212.014.926.822.220.21.10.5100191453.8Female

3.09.913.428.024.018.02.80.8100965044.3Total

5.410.712.428.722.815.23.31.71001049957.6Male
1.910.012.628.327.117.12.10.9100164646.2Female

4.910.612.428.623.415.43.11.61001214555.7Total

طᘘقا᠍ لفئات السن ، الأقالᘭم الجغرافᘭة والنᖔع  ( ᡵᣂᜧ١٥ سنة فأ) لقوة العمل ᢔᣎــــع ال سᗫالتوز   

الأقالᘭم الجغرافᘭة

total egypt

النᖔع

Age groups                                      فئات السن                                                       
جملة أفراد العينة (قوة العمل) 

 Total No., Of Sample 
(Labour Force)

Geographical Regions

Percentage Distribution of Labour Force (15 Years & above) According to Age groups, Geographical Regions and  Gender









Urban Governorates

Urban Lower Egypt

Rural Lower Egypt

Urban Upper Egypt

Rural Upper Egypt



Urban Frontier Gov.,





Rural Frontier Gov.,

Total Urban

Total Rural
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Table No. (8 )جدول رقم (٨)

     ᣤأ   
Illetirate

 ᘌقرأ وᗫكتب 
 وشهادة محو

الأمᘭة
 Read & 

Write

مؤهل أقل من  
المتوسط

 Less than
Intermediate

 ثانᗫᖔة عامة وثانᗫᖔة 
أزهᗫᖁة

General/ Azhari 
secondary

 مؤهل متوسط 
 ᡧᣎف       

Technical 
Secondary

مؤهل فوق 
المتوسط وأقل من 

          ᣙالجام
 Above

Intermediate

ᣙمؤهل جام 
 ومؤهل فوق

ᣙالجام 
University & 

Higher

%    No.ة العمودالعــددᘘسᙏ
Column %

13.88.116.72.837.34.117.410018235100Male
14.82.26.61.425.76.243.11003559100Female

14.07.115.02.635.44.421.610021795100Total
8.47.817.93.430.36.925.3100310317.0Male

6.23.26.32.222.75.653.810082223.1Female
7.96.815.53.128.76.731.3100392518.0Total

10.67.314.12.334.94.526.2100223212.2Male
7.21.64.10.925.35.355.610055015.5Female

10.06.212.12.133.04.732.0100278212.8Total

16.18.616.02.638.63.314.8100574131.5Male
22.71.78.61.028.07.031.0100108430.4Female

17.27.514.82.437.03.917.4100682431.3Total
11.36.614.93.938.64.320.5100223212.2Male

8.11.67.32.525.35.349.810050014.1Female
10.75.713.53.636.14.525.9100273212.5Total

17.28.718.92.440.82.89.2100469225.7Male
26.72.95.30.425.66.932.210055415.6Female

18.28.117.42.239.23.211.6100524624.1Total
14.26.48.92.137.63.926.81001690.9Male

3.00.03.94.631.411.246.0100411.2Female
12.05.27.92.636.45.330.61002101.0Total

12.413.329.61.528.01.214.0100660.4Male
0.00.00.08.445.60.046.110080.2Female

11.111.826.42.229.91.117.5100740.3Total
10.07.315.73.234.25.424.2100773642.4Male

6.92.35.92.024.35.653.1100191453.8Female
9.46.313.82.932.25.530.0100965044.3Total
16.68.717.32.539.53.012.31001049957.6Male

23.92.17.40.827.37.031.5100164646.2Female
17.67.816.02.337.93.614.91001214555.7Total





Total Rural

Urban Frontier Gov.,

Rural Frontier Gov.,

Total Urban

Rural Lower Egypt

Urban Upper Egypt

Rural Upper Egypt

طᘘقا᠍ للحالة التعلᘭمᘭة ، الأقالᘭم الجغرافᘭة والنᖔع  ( ᡵᣂᜧ١٥ سنة فأ) لقوة العمل ᢔᣎــــع ال سᗫالتوز
Percentage Distribution of Labour Force (15 Years & above) According to Educational Status, Geographical Regions and  Gender 

Geographical Regions النᖔعالأقالᘭم الجغرافᘭة

Educational Status     ةᘭمᘭالحالة التعل                                                       
جملة أفراد العينة (قوة العمل)        

 Total No., Of Sample 
(Labour Force)

Gender

Total Egypt

Urban Governorates

Urban Lower Egypt
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Table No. (9)جدول رقم (٩)

العــدد   %+6465 - 5960 - 4950 - 3940 - 15-1920-2425-2930
 No.,

ᙏسᘘة العمود
Column %

4.39.112.028.924.216.73.31.410017294100Male
1.25.911.427.628.422.81.90.81002881100Female

3.88.711.928.724.817.63.11.310020175100Total

3.17.613.126.026.019.83.31.0100286016.5Male
2.15.415.722.826.125.71.80.410060721.1Female

2.97.213.625.526.020.83.00.9100346717.2Totalجملة

2.77.410.929.926.318.23.61.1100207812.0Male
0.74.210.428.228.026.11.70.810046316.1Female

2.36.810.829.626.619.63.21.0100254112.6Total

4.28.510.629.325.416.53.71.8100551131.9Male
1.56.19.927.131.220.42.61.210095333.1Female

3.88.110.529.026.317.13.61.7100646432.0Total

3.78.911.831.224.116.53.10.7100206311.9Male
0.47.311.128.425.226.10.70.910036312.6Female

3.28.611.730.724.218.02.80.8100242512.0Total

6.012.013.628.520.814.53.01.7100457426.4Male
0.87.110.133.228.417.62.00.810046616.2Female

5.511.613.328.921.514.82.91.6100504025.0Total

3.15.916.732.123.415.73.20.01001490.9Male
0.00.04.534.431.329.80.00.0100240.8Female

2.65.115.032.424.517.72.70.01001730.9Total

8.51.511.843.026.78.20.00.3100590.3Male
0.00.00.031.027.741.20.00.010050.2Female

7.81.410.942.126.710.70.00.3100640.3Total

3.27.912.228.825.518.33.30.9100715041.3Male
1.25.412.726.126.526.01.50.7100145750.6Female

2.87.512.328.325.719.63.00.9100860642.7Total

5.010.011.929.023.315.63.41.71001014458.7Male
1.36.410.029.130.219.62.41.0100142449.4Female

4.69.611.729.024.216.03.21.71001156857.3Total

Rural Upper Egypt

Total Rural

Urban Frontier Gov.

Rural Frontier Gov.

Total Urban

Urban Lower Egypt

Age groups    فئات السن                                                       

Genderالنᖔع



طᘘقا᠍ لفئات السن ،الأقالᘭم الجغرافᘭة والنᖔع  ( ᡵᣂᜧ١٥سنة فأ) ᡧ ᢕᣌللمشتغل ᢔᣎــــع ال سᗫالتوز  

Total Egypt

Urban Governorates

Geographical Regions

( ᡧ ᢕᣌجملة أفراد العينة (المشتغل    
 Total No., Of Sample 

(Employed)

Percentage Distribution of Employed Persons (15 Years & above) According to Age groups, Geographical Regions and  Gender 

Rural Lower Egypt

الأقالᘭم الجغرافᘭة

Urban Upper Egypt
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Table No. (10)جدول رقم (١٠)

     ᣤأ   
Illetirate

 ᘌقرأ وᗫكتب 
 وشهادة محو

الأمᘭة
Read & Write

مؤهل أقل من 
المتوسط

 Less than
Intermediate

 ثانᗫᖔة عامة وثانᗫᖔة 
أزهᗫᖁة

 General/ Azhari 
secondary

 مؤهل متوسط 
 ᡧᣎف       

Technical 
Secondary

مؤهل فوق 
المتوسط وأقل من 

          ᣙالجام
 Above

Intermediate

ᣙمؤهل جام 
 ومؤهل فوق

ᣙالجام 
University & 

Higher

الـعـدد%
No.,

ᙏسᘘة العمود
Column %

14.38.316.92.737.43.816.510017294100Male
17.72.66.91.226.46.438.71002881100Female

14.87.515.52.535.84.219.710020175100Total
8.68.118.83.430.66.424.2100286016.5Male

7.44.37.41.923.16.649.310060721.1Female
8.47.416.83.129.26.428.6100346717.2Total

11.07.514.12.235.64.525.1100207812.0Male
8.21.93.51.126.95.053.310046316.1Female

10.56.512.22.034.04.630.3100254112.6Total
16.78.815.92.638.53.114.5100551131.9Male

25.52.09.01.028.37.027.210095333.1Female
18.07.814.92.437.03.616.4100646432.0Total
11.96.715.33.639.04.119.5100206311.9Male

10.11.77.41.726.56.745.910036312.6Female
11.65.914.13.337.14.523.5100242512.0Total
17.68.919.12.440.72.78.7100457426.4Male

31.73.25.50.525.36.027.910046616.2Female
18.98.417.82.239.23.010.5100504025.0Total

16.17.39.12.036.73.225.61001490.9Male
2.50.00.02.540.410.144.6100240.8Female

14.26.37.82.037.24.128.31001730.9Total
13.814.831.71.729.10.08.9100590.3Male

0.00.00.00.051.80.048.210050.2Female
12.813.729.31.530.90.011.9100640.3Total
10.47.516.23.134.65.123.1100715041.3Male

8.22.96.01.625.46.249.7100145750.6Female
10.06.714.52.833.05.327.6100860642.7Total
17.18.917.42.539.42.911.81001014458.7Male

27.42.37.80.827.46.627.5100142449.4Female
18.38.116.32.337.93.313.81001156857.3Total

Total Rural

Urban Frontier Gov.

Rural Frontier Gov.

Total Urban

Rural Lower Egypt

Urban Upper Egypt

Rural Upper Egypt

( ᡧ ᢕᣌجملة أفراد العينة (المشتغل    
 Total No., Of Sample 

0(Employed)

طᘘقا᠍ للحالة التعلᘭمᘭة ، الأقالᘭم الجغرافᘭة والنᖔع  ( ᡵᣂᜧ١٥ سنة فأ ) ᡧ ᢕᣌللمشتغل ᢔᣎــــع ال سᗫالتوز  

GenderGeographical Regionsالنᖔعالأقالᘭم الجغرافᘭة

Educational Status                                  ةᘭمᘭالحالة التعل

Percentage Distribution of Employed Persons (15 Years & above) According to  Status, Geographical Regions And Gender

Total Egypt

Urban Governorates

Urban Lower Egypt
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

 ᘌعمـل ᗷأجــر
 Employee

 صاحب عمل
 وᗫديرە وᚱستخدم

آخᗫᖁن
 Employer

ᘌعمل لحساᗷه ولا 
ᛒستخدم أحد 

Self Employed

وع أᣃي  ᡫᣄم ᢝ ᡧᣚ عملᘌ
ᗷدون أجر                 

 Contributing
family activity

%

No.,

 ᙏسᘘة
العمود

Column 
%

74.53.320.02.210017294100Male
73.61.210.015.21002881100Female

74.43.018.64.010020175100Total

76.90.25.817.21007374.3Male
74.40.02.922.8100351.2Female

76.80.25.717.41007723.8Total

81.70.311.56.610015819.1Male
82.90.03.114.01001695.9Female

81.80.210.77.310017508.7Total

81.02.014.72.3100207912.0Male
78.51.57.212.910032711.4Female

80.61.913.73.8100240611.9Total

77.92.918.50.7100500128.9Male
75.01.19.314.510079427.6Female

77.52.617.22.6100579528.7Total

74.24.021.20.6100419124.2Male
70.51.412.215.910081728.4Female

73.63.619.73.1100500824.8Total

71.05.123.30.7100288616.7Male
75.51.18.814.610065722.8Female

71.84.320.63.3100354317.6Total

40.38.649.41.71005773.3Male
41.20.029.629.2100561.9Female

40.47.847.64.11006333.1Total

25.46.065.92.81002431.4Male
17.48.343.830.5100240.8Female

24.66.263.85.31002681.3Total

طᘘقا᠍ للحالة العملᘭة ، فئات السن والنᖔع  ( ᡵᣂᜧ١٥ سنة فأ) ᡧ ᢕᣌللمشتغل ᢔᣎــــع ال سᗫالتوز    

Total

٣٩٣٠30-39

GenderAge Group 

٢٤٢٠

15-19

20-24

٢٩٢٥25-29

Percentage Distribution of Employed Persons (15 Years & above)  According to Employment status, Age and  Gender
Table No. ( 11 )

٦٥

50-59

65+

٦٤٦٠60-64

40-49

١٩١٥

    جملة أفراد العينة 
( ᡧ ᢕᣌالمشتغل)

٥٩٥٠

Total No., Of Sample 
(Employed)

Employment status                                                     ةᘭالحالة العمل                

٤٩٤٠
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شكل رقم (٧)

#REF!

طᘘقا᠍ لفئات السن والحالة العملᘭة  ( ᡵᣂᜧ١٥ سنة فأ ) ᡧ ᢕᣌللمشتغل ᢔᣎــــع ال سᗫالتوز 

Figure No. (7)

Percentage Distribution of Employed Persons (15 Years & above) by Age group and Employment status

CAPMAS ٤٠
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یعمل لدي الأسرة بدون أجر یعمل لحسابھ ولا یستخدم أحد صاحب عمل ویدیره ویستخدم آخرین یعمل بأجر

%
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Table No. ( 12)جدول رقم (١٢)

  ᘌعمـل ᗷأجــر
Employee 

 صاحب عمل
 وᗫديرە وᚱستخدم

آخᗫᖁن
 Employer

ᘌعمل لحساᗷه ولا 
ᛒستخدم أحد 

Self Employed

وع أᣃي  ᡫᣄم ᢝ ᡧᣚ عملᘌ
ᗷدون أجر  

 Contributing
family activity

الـعـدد%
No.,

ᙏسᘘة العمود
Column %

74.53.320.02.210017294100Male
73.61.210.015.21002881100Female

74.43.018.64.010020175100Total

62.02.433.42.1100247314.3Male
29.71.223.246.010051017.7Female

56.52.231.79.6100298314.8Total

70.53.125.01.310014348.3Male
46.45.727.820.1100752.6Female

69.33.225.12.310015097.5Total

71.92.920.84.5100292816.9Male
49.22.716.431.81001996.9Female

70.42.920.56.2100312815.5Total

76.03.518.71.81004742.7Male
79.00.03.117.9100361.2Female

76.23.217.63.01005102.5Total

77.42.817.72.1100646337.4Male
76.11.18.614.210075326.1Female

77.22.716.83.3100721635.8Total

82.04.812.80.41006733.9Male
94.41.33.21.11001826.3Female

84.64.110.70.61008554.2Total

81.75.112.11.1100284816.5Male
94.30.84.01.0100112539.1Female

85.33.99.81.0100397319.7Total


University & Higher


Less than Intermediate

General / Azhari 
secondary

Technical Secondary

Total

Illiterate


Above Intermediate


Read & Write





GenderEducational Status 

Employment status                                       ةᘭالحالة العمل                
( ᡧ ᢕᣌجملة أفراد العينة (المشتغل    

 Total No. Of Sample 
(Employed)

Percentage Distribution of Employed Persons (15 Years & above)  According to Employment status,Educational Status and  Gender
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Figure No., (8)شكل رقم (٨)

#REF!

طᘘقا᠍ للحالة التعلᘭمᘭة  والحالة العملᘭة  ( ᡵᣂᜧ١٥ سنة فأ ) ᡧ ᢕᣌللمشتغل ᢔᣎــــع ال سᗫالتوز 

Percentage Distribution of Employed Persons (15 Years & above) by Educational Status and Employment status
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مؤھل جامعى ومؤھل فوق 
الجامعى

یعمل في مشروع اسرى بدون اجر

یعمل لحسابھ ولا یستخدم احد

صاحب عمل یدیره ویستخدم 
اخرین

%
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Table No. (13)جدول رقم (١٣)

 ᘌعمـل ᗷأجــر
Employee 

 صاحب عمل
 وᗫديرە وᚱستخدم

 آخᗫᖁن
Employer

ᘌعمل لحساᗷه ولا 
ᛒستخدم أحد 

Self Employed

وع أᣃي ᗷدون أجر   ᡫᣄم ᢝ ᡧᣚ عملᘌ
Contributing family activity%الـعـدد

No.,
ᙏسᘘة العمود
Column %

74.53.320.02.210017294100Male
73.61.210.015.21002881100Female

74.43.018.64.010020175100Total
79.34.216.10.3100286016.5Male

92.21.25.61.010060721.1Female
81.63.714.30.4100346717.2Total

74.16.218.11.6100207812.0Male
84.71.37.96.010046316.1Female

76.15.316.22.4100254112.6Total

72.73.320.53.5100551131.9Male
60.11.811.726.410095333.1Female

70.83.119.26.9100646432.0Total

75.63.320.01.0100206311.9Male
83.20.910.05.910036312.6Female

76.83.018.51.8100242512.0Total

73.21.222.92.7100457426.4Male
56.90.214.628.310046616.2Female

71.71.122.25.0100504025.0Total

80.36.713.00.01001490.9Male
98.00.02.00.0100240.8Female

82.85.811.40.01001730.9Total

78.91.019.60.6100590.3Male
93.10.06.90.010050.2Female

80.00.918.60.5100640.3Total

76.84.617.80.9100715041.3Male
87.71.17.43.8100145750.6Female

78.64.016.01.4100860642.7Total

72.92.321.63.11001014458.7Male
59.11.312.726.9100142449.4Female

71.22.220.56.01001156857.3Total

Percentage Distribution of Employed Persons (15 Years & above) According to Employment Status, Geographical Regions and  Gender



Total Rural





Urban Frontier Gov.

Total Urban

Rural Frontier Gov. 

Rural Upper Egypt

Employment status                                          ةᘭالحالة العمل       
( ᡧ ᢕᣌجملة أفراد العينة (المشتغل    

 Total No., Of Sample 
(Employed)

GenderGeographical Regionsالأقالᘭم الجغرافᘭة



Urban Upper Egypt

Total Egypt 





Rural Lower Egypt

Urban Governorates

Urban Lower Egypt

CAPMAS ٤٣
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Figure No. (9)شكل رقم (٩)

#REF!

طᘘقا᠍ للأقالᘭم الجغرافᘭة  والحالة العملᘭة  ( ᡵᣂᜧ١٥ سنة فأ) ᡧ ᢕᣌللمشتغل ᢔᣎــــع ال سᗫالتوز 

Percentage Distribution of Employed Persons (15 Years & above) by Geographical Regions and Emplyment status

CAPMAS ٤٤
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حضر وجھ بحرى ریف وجھ بحرى حضر وجھ قبلى ریف وجھ قبلى حضر محافظات 
الحدود

ریف محافظات 
الحدود

جملة الحضر جملة الریف

یعمل في مشروع أسري بدون أجر یعمل لحسابھ ولا یستخدم أحد صاحب عمل ویدیره ویستخدم آخرین یعمل بأجر

%
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Table No. (14)جدول رقم (١٤)

ᗫــــع ᡫᣄᙬرجال ال 
 ᡧ ᢕᣌار المسئولᘘوك 

والمديᗫᖁن

 الأخصائيون ـ
 أصحاب المهن

العلمᘭة

 الفنيون ومساعدو 
 ᡧ ᢕᣌالأخصائي

 القائمون 
ᗷالأعمال 

ال᜻تابᘭة ومن 
إليهم

 ᡧᣚ العاملون 
الخدمات 

ومحلات البيع

 المزارعون 
وعمال الزراعة 

والعاملون 
ᗷالصᘭد 

 ᡧ ᢕᣌالمتخصص

الحرفيون ومن 
إليهم

عمال ᘻشغᘭل 
المصانع 
ومشغلوا 
الماᜧينات 

وعمال تجميع 
مكونات الإنتاج

عمال المهن 
العادᘌة

أفراد لاᘌمكن 
تص ᘭفهم

Legislators, 
senior 

officials and 
managers

Professionals
Technicians 

and associate 
professionals

Clerks

Service 
workers 
and shop 

and market 
sales 

workers

Skilled 
agricltural 
and fishery 

workers

Craft and 
related trades 

workers

Plant and 
machine 

operators 
and 

assemblers

Ordinary 
job works

lndividuals   
can not be 
classified


No.,


Column

3.38.55.44.318.417.822.914.05.40.010017294100Male

3.133.111.611.715.615.02.03.44.40.01002881100Female

3.312.06.35.318.017.419.912.55.30.010020175100Total

0.00.01.00.518.329.431.610.19.00.01007374.3Male
0.00.07.40.047.87.96.127.73.10.0100351.2Female

0.00.01.30.419.728.530.510.98.70.01007723.8Total

0.42.24.71.419.520.431.014.95.50.010015819.1Male
0.622.319.513.118.813.15.02.94.70.01001695.9Female

0.44.26.12.619.419.728.513.85.50.010017508.7Total

1.79.44.64.317.614.427.615.64.80.0100207912.0Male
1.041.713.614.512.19.61.44.41.70.010032711.4Female

1.613.85.85.716.913.724.114.04.40.0100240611.9Total

2.58.34.74.218.214.725.815.85.70.0100500128.9Male
1.339.010.19.115.415.01.13.75.40.010079427.6Female

2.312.55.54.817.814.822.414.25.60.0100579528.7Total

3.810.76.55.019.514.719.914.35.60.0100419124.2Male
3.431.112.98.615.816.42.73.06.20.010081728.4Female

3.714.17.65.618.914.917.112.55.70.0100500824.8Total

7.011.68.06.717.817.615.211.64.60.0100288616.7Male
7.032.410.318.111.314.51.51.92.90.010065722.8Female

7.015.58.48.816.617.012.69.84.30.0100354317.6Total

6.24.92.81.514.943.014.38.53.70.01005773.3Male
1.96.11.59.339.634.52.82.81.50.0100561.9Female

5.85.02.72.217.142.313.38.03.50.01006333.1Total

4.82.70.70.019.554.79.15.72.90.01002431.4Male

5.41.12.00.050.539.10.02.00.00.0100240.8Female

4.82.50.80.022.353.28.35.42.60.01002681.3Total

٦٥65 +

GenderAge groups 

٤٩٤٠40 -49

٥٩٥٠50 -59

٦٤٦٠60 -64

٢٤٢٠20 -24

٢٩٢٥25 -29

٣٩٣٠30 -39

طᘘقا᠍ لأقسام المهن الرئᛳسᘭة ، فئات السن و النᖔع  ( ᡵᣂᜧ١٥  سنة فأ) ᡧ ᢕᣌللمشتغل ᢔᣎــــع ال سᗫالتوز

Total

١٩١٥15 -19

Main Occupation 

( ᡧ ᢕᣌجملة أفراد العينة (المشتغل    

 Total No., Of Sample 
(Employed)

%

 Percentage Distribution of Employed Persons (15 Years & above) According to Main Occupation , Age group and  Gender

٤٥CAPMAS

    %
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Table No. (15)جدول رقم (١٥)

ᗫــــع ᡫᣄᙬرجال ال 
 ᡧ ᢕᣌار المسئولᘘوك 

والمديᗫᖁن

 - الأخصائيون
 أصحاب المهن

العلمᘭة

 الفنيون 
 ومساعدو
 ᡧ ᢕᣌالأخصائي

 القائمون 
ᗷالأعمال 

ال᜻تابᘭة ومن 
إليهم

 ᡧᣚ العاملون 
الخدمات ومحلات 

البيع

 المزارعون 
وعمال الزراعة 

والعاملون 
ᗷالصᘭد 

 ᡧ ᢕᣌالمتخصص

الحرفيون ومن 
إليهم

عمال ᘻشغᘭل 
المصانع ومشغلوا 
الماᜧينات وعمال 
تجميع مكونات 

الإنتاج

عمال المهن 
العادᘌة

أفراد لاᘌمكن 
تص ᘭفهم

Legislators, 
senior 

officials and 
managers

Professionals
Technicians 

and associate 
professionals

Clerks

Service workers 
and shop and 
market sales 

workers

Skilled 
agricltural 
and fishery 

workers

Craft and 
related 
trades 

workers

Plant and 
machine 

operators and 
assemblers

Ordinary 
job works

lndividuals   
can not be 
classified

الـعـدد
No.,

ᙏسᘘة العمود
Column %

3.38.55.44.318.417.822.914.05.40.010017294100Male

3.133.111.611.715.615.02.03.44.40.01002881100Female

3.312.06.35.318.017.419.912.55.30.010020175100Total

1.20.00.70.014.640.125.010.38.10.0100247314.3Male
0.40.00.60.029.652.32.04.310.70.010051017.7Female

1.10.00.70.017.142.221.19.28.60.0100298314.8Total

1.60.41.40.416.823.830.317.57.90.010014348.3Male
1.01.60.01.526.930.012.39.317.40.0100752.6Female

1.50.51.30.517.324.129.417.18.40.010015097.5Total

1.60.12.21.018.320.929.419.47.20.0100292816.9Male
0.00.02.92.240.325.07.27.614.90.01001996.9Female

1.50.12.21.119.721.228.018.67.70.0100312815.5Total

3.02.74.84.928.614.121.311.88.80.01004742.7Male
2.719.15.722.824.92.66.712.33.40.0100361.2Female

3.03.94.96.128.313.320.311.88.40.01005102.5Total

3.01.67.45.420.214.526.317.24.50.0100646337.4Male
1.710.020.625.220.011.82.45.33.10.010075326.1Female

2.92.48.87.520.214.223.815.94.30.0100721635.8Total

4.711.817.713.322.14.514.08.73.10.01006733.9Male
2.129.041.620.25.20.00.60.50.90.01001826.3Female

4.115.522.814.818.53.511.27.02.60.01008554.2Total

8.344.37.68.516.03.55.34.52.00.0100284816.5Male
6.272.88.28.52.40.40.30.70.40.0100112539.1Female

7.752.47.78.512.22.73.93.41.50.0100397319.7Total



Total

Illiterate

 Percentage Distribution of Employed Persons (15 Years & above) According to Main Occupation ، Educational Status and Gender

 GenderEducational Status

MainOccupation 

    جملة أفراد العينة 
( ᡧ ᢕᣌالمشتغل)

Total No., Of Sample 
(Employed) 

%


Read & Write






University & 
Higher




Less than
 intermediate




General/ Azhari 
secondary

Technical 
Secondary






Above 
Intermediate

٢٧٤˿CAPMAS
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Table No. (16)جدول رقم (˿١)








































Legislators senior, 
officials and 
managers

proficinals
Technicians and 

associate
professionals

Clerks

Service
workers and 
shop and 

market sales 
workers

Skilled
agricltural and 
fishery workers

Craft and 
related trades 

workers

Plant and 
machine

operators and 
assemblers

Ordinary
job works

lndividuals
can not be  
classified


No.,


Column

3.38.55.44.318.417.822.914.05.40.010017294100Male
3.133.111.611.715.615.02.03.44.40.01002881100Female

3.312.06.35.318.017.419.912.55.30.010020175100Total

4.812.46.58.223.61.518.716.77.70.0100286016.5Male
3.135.911.518.413.80.02.55.79.10.010060721.1Female

4.516.57.410.021.91.215.914.87.90.0100346717.2Total

4.712.36.84.822.06.620.816.95.10.0100207812.0Male
5.846.613.49.314.52.31.44.12.60.010046316.1Female

4.918.68.05.620.65.817.314.64.60.0100254112.6Total

2.77.65.03.416.525.219.615.44.70.0100551131.9Male
2.225.410.87.616.929.22.13.42.60.010095333.1Female

2.610.25.94.016.625.817.013.64.40.0100646432.0Total
3.810.28.05.620.75.327.513.25.70.0100206311.9Male

4.037.012.718.816.82.02.11.84.70.010036312.6Female
3.814.28.77.620.14.823.711.55.50.0100242512.0Total

2.24.63.22.114.929.928.49.84.90.0100457426.4Male
1.428.410.47.116.229.42.11.13.90.010046616.2Female

2.16.83.82.515.129.926.09.04.80.0100504025.0Total

7.510.110.43.919.49.222.513.43.60.01001490.9Male
7.642.020.127.80.00.00.00.02.50.0100240.8Female

7.514.511.87.216.77.919.411.63.40.01001730.9Total
2.19.45.42.76.436.920.310.16.70.0100590.3Male

10.255.113.96.96.90.00.00.06.90.010050.2Female
2.712.96.13.06.534.118.79.36.70.0100640.3Total

4.511.77.16.422.24.221.915.76.30.0100715041.3Male
4.339.712.515.814.51.22.04.15.80.0100145750.6Female

4.516.48.08.020.93.718.613.76.20.0100860642.7Total

2.56.24.22.815.727.423.612.84.80.01001014458.7Male
2.026.410.67.416.629.22.02.63.00.0100142449.4Female

2.48.75.03.415.927.620.911.64.60.01001156857.3Total

 Percentage Distribution of Employed persons  (15 Years & above) According to Main Occupation ، Geographical Regions And  Gender





Total Egypt



Urban Governorates





Urban Upper Egypt





Urban Lower Egypt

Total Rural

Total Urban

Rural Frontier Gov.

Urban Frontier Gov.





Geographical 
Regions

Gender

Main Occupation 
( ᡧ ᢕᣌجملة أفراد العينة (المشتغل

Total No., Of Sample 
(Employed) 

%



Rural Lower Egypt

Rural upper Egypt


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Figure No. (10)شكل رقم (١٠)

#REF!

التوزیع النسبى للمشتغلین (١٥ سنة فأكثر ) طبقاً لأقسام المھن الرئیسیة و النوع
Percentage Distribution of Employed Persons (15 Years & above)  according to Main Occupation  And Gender
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جدول رقم (١٧)































Agriculture,
forestry and 

fishing

Mining and 
quarrying

Manufacturing

Electricity,
gaz steam and,  
airconditioning

supply

Water
supply sewerage waste, , 

management and 
remediation activities

Construction
Wholesale and retail  
trade repair of motor,   

vehicles andmotorcycles 

Transportation
and storage

Accommodation and 
food servics activities 

Information and 
communication

18.60.413.40.71.216.115.610.73.70.7Male
15.70.06.60.30.70.914.50.81.00.8Female

18.20.312.40.71.114.015.49.33.30.7Total
1.80.516.70.81.911.920.213.85.31.5Male
0.40.012.00.52.41.713.12.41.62.8Female
1.50.415.90.82.010.118.911.84.71.7Total

7.50.117.90.70.711.624.013.44.70.8Male
3.30.07.00.00.00.812.31.00.40.7Female
6.70.115.90.60.69.621.911.13.90.7Total
26.40.315.10.91.113.012.510.02.40.4Maleذكور
30.10.05.60.30.50.216.40.10.70.0Femaleإناث
27.00.213.70.81.011.113.18.52.20.3Totalجملة
5.70.113.60.91.517.618.710.55.61.3Maleذكور
2.30.34.20.30.01.813.30.41.50.8Femaleإناث
5.20.212.20.81.315.217.99.05.01.3Totalجملة
30.50.67.60.40.823.911.48.32.70.3Maleذكور
29.80.03.40.30.31.016.00.20.90.0Femaleإناث
30.40.57.20.40.821.811.87.52.50.2Totalجملة
11.30.57.20.01.317.417.715.15.21.3Maleذكور
0.00.00.00.00.00.00.02.50.00.0Femaleإناث
9.70.46.20.01.115.015.313.44.51.1Totalجملة
38.54.83.20.00.019.22.19.02.00.3Maleذكور
0.00.00.00.00.00.06.90.00.00.0Femaleإناث
35.64.43.00.00.017.72.58.31.80.3Totalجملة
4.80.316.00.81.413.520.812.75.21.2Maleذكور
1.80.18.30.31.01.412.71.51.21.6Femaleإناث
4.30.314.70.71.411.519.410.84.61.3Totalجملة
28.30.411.60.71.018.011.99.22.50.3Maleذكور
29.90.04.90.30.40.516.20.10.80.0Femaleإناث
28.50.410.80.60.915.812.58.12.30.3Totalجملة

1.2
0.8





1.4

Total Egypt



Urban Upper Egypt 

Rural Lower Egypt 

0.4









0.4

Urban Frontier Gov.

Rural Frontier Gov.

Total Urban

Total Rural

1.3
1.7



1.4
2.3

0.9



1.5
2.5
1.6

0.6
0.4

0.0
0.0
0.0

1.7
0.4
0.6

Urban Governorates

Urban Lower Egypt

0.6
0.4
1.7
1.7

Rural Upper Egypt
0.4

0.9
1.0

1.5

0.8

Gender

Economic Activity  



  Percentage Distribution of Employed Persons (15 Years & above) According to Economic Activity ، Geographical Regions and  Gender

Financial and insurance activites  

Table No. (17)

Geographical Regions

CAPMAS ٤٩

Bulletin of Labour Force (July - September) 2022              ٢٠٢٢)  سبتمبر -یولیو (نشرة القوى العاملة 



()

 تابع جدول رقم (١٧)

















































Real
estate
activities

Profession
al scientific 

and
technical
activities

Adminstratve
and support 
service
activities

Public
adminstratio

n and 
defence/
compulsory

social
security

Education

Human
health and 
social work 
activities

Arts,
entertainment
and recreation

Other
service
activities

Activities of 
households as 
employers

undifferentiatid
goods and services  

Activities of 
extraterritorial
organizations
and bodies

Activities
incomplete
characteriz

ation


No.,




Column



0 1.2 2.0 9.4 8.4 3.1 7.0 5.2 5.0 7.0 0.0 5.17294100Male
0 1.2 3.0 5.9 5.27 7.13 6.0 8.0 7.2 1.0 0.0 4.2881100Female
0 1.2 2.0 9.5 5.7 6.3 4.0 5.2 2.0 9.0 0.0 5.20175100Total
0 3.5 4.1 6.3 9.3 0.2 7.0 8.2 7.2 1.0 1.1 8.286016 5.Male
0 0.3 8.1 3.10 4.23 3.14 8.1 6.1 2.2 9.0 0.1 6.60721 1.Female
0 3.5 1.1 5.5 0.6 5.4 8.0 9.2 5.2 2.0 1.1 8.346717 2.Total
0 2.2 5.0 8.4 3.5 1.2 2.0 3.1 7.0 4.0 0.0 2.207812 0.Male
0 0.3 6.0 7.12 6.36 9.15 9.0 4.1 5.1 9.0 0.0 0.46316 1.Female
0 2.2 7.0 8.5 8.10 9.4 6.0 3.1 6.0 7.0 0.0 1.254112 6.Total
0 1.1 1.0 9.5 6.4 7.1 5.0 3.2 6.0 4.0 0.0 4.551131 9.Male
0 0.0 8.0 2.6 4.23 1.12 9.0 3.0 3.1 2.0 0.0 3.95333 1.Female
0 1.1 0.0 8.5 7.7 4.3 1.0 3.2 3.0 5.0 0.0 4.646432 0.Total
0 2.3 1.1 1.5 7.5 2.2 1.1 0.3 3.0 8.0 0.0 3.206311 9.Male
0 5.3 9.0 0.14 5.36 1.13 2.0 9.0 0.4 3.0 0.0 0.36312 6.Female
0 2.3 2.1 0.7 0.9 9.3 8.0 9.2 8.1 3.0 0.0 2.242512 0.Total
0 0.1 0.0 6.4 2.3 6.1 0.0 3.2 1.0 3.0 0.0 1.457426 4.Male
0 0.0 8.0 0.6 7.25 9.11 7.0 8.0 5.1 2.0 0.0 0.46616 2.Female
0 0.0 9.0 5.4 4.5 7.2 0.0 3.1 9.0 4.0 0.0 1.504025 0.Total
0 0.0 9.2 7.7 1.4 0.1 9.0 0.4 3.0 7.0 0.0 0.1490 9.Male
0 0.4 5.0 0.31 4.40 2.17 2.1 8.0 0.0 0.0 0.0 0.240 8.Female
0 0.1 4.2 3.10 5.9 0.4 0.0 3.3 7.0 6.0 0.0 0.1730 9.Total
0 0.0 0.0 0.5 4.11 2.3 2.0 0.1 1.0 0.0 0.0 0.590 3.Male
0 0.6 9.0 0.17 2.62 0.6 9.0 0.0 0.0 0.0 0.0 0.50 2.Female
0 0.0 5.0 0.6 3.15 1.3 5.0 0.1 0.0 0.0 0.0 0.640 3.Total
0 3.3 8.1 2.4 6.4 3.2 3.0 7.2 6.1 2.0 0.0 9.715041 3.Male
0 1.3 8.0 8.12 5.31 1.14 8.1 0.1 0.2 9.0 0.0 7.145750 6.Female
0 2.3 8.1 2.5 9.8 8.4 4.0 7.2 3.1 5.0 0.0 8.860642 7.Total
0 1.1 0.0 7.5 0.4 2.1 3.0 3.2 3.0 4.0 0.0 2.1014458 7.Male
0 0.0 8.0 1.6 5.24 1.12 5.0 5.0 4.1 2.0 0.0 2.142449 4.Female
0 1.1 0.0 7.5 2.6 7.2 6.0 3.2 1.0 5.0 0.0 2.1156857 3.Total

Geographical 
Regions

Total Egypt

Total Urban

Gender

Economic Activity 

Percentage Distribution of Employed Persons     (15 Years &above)According to Economic Activity   Geographical Regions And Gender  



Total Rural

Cont.Table No. (17)

Urban 
Governorates

Rural Lower 
Egypt

Rural Upper 
Egypt

Urban 
Frontier Gov.

Rural 
Frontier Gov.

Urban Lower 
Egypt

    جملة أفراد العينة 
( ᡧ ᢕᣌالمشتغل)

 Total(Employed)  
No., Of Sample

Urban Upper 
Egypt




















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Figure No. (11)شكل رقم (١١)

#REF!

التوزیع النسبى للمشتغلین (١٥ سنة فأكثر ) طبقاً لأقسام النشاط الإقتصادى
Percentage Distribution of Employed Persons (15 Years & above)  according to Economic Activity
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Table No. (18 )جدول رقم (١٨)


Inside

Establishments


Outside

Establishments


No.,


Column 

%

13 4.2 4.35 7.48 4.0 1.10017294100Male
44 5.1 3.30 1.23 5.0 7.1002881100Female
17 8.2 2.34 9.44 8.0 2.10020175100Total
13 1.3 5.50 6.32 6.0 2.100286016 5.Male
40 6.2 8.45 3.10 6.0 8.10060721 1.Female
17 9.3 4.49 7.28 8.0 3.100346717 2.Total
13 3.2 5.48 4.35 6.0 1.100207812 0.Male
58 8.1 8.29 3.9 3.0 9.10046316 1.Female
21 6.2 4.45 0.30 8.0 2.100254112 6.Total
14 9.2 3.32 8.50 0.0 1.100551131 9.Male
37 4.1 0.25 0.36 1.0 5.10095333 1.Female
18 2.2 1.31 6.47 9.0 2.100646432 0.Total
15 3.3 0.41 7.39 8.0 2.100206311 9.Male
54 2.0 4.31 6.13 4.0 4.10036312 6.Female
21 1.2 6.40 2.35 8.0 2.100242512 0.Total
10 7.1 4.21 9.65 9.0 1.100457426 4.Male
39 5.0 3.21 7.37 8.0 8.10046616 2.Female
13 3.1 3.21 9.63 3.0 2.100504025 0.Total
17 8.4 4.29 6.47 7.0 5.1001490 9.Male
88 2.0 0.4 9.6 9.0 0.100240 8.Female
27 6.3 8.26 2.42 1.0 4.1001730 9.Total
23 1.4 2.10 3.62 4.0 0.100590 3.Male
93 1.0 0.6 9.0 0.0 0.10050 2.Female
28 4.3 9.10 0.57 7.0 0.100640 3.Total
13 9.3 1.47 0.35 9.0 2.100715041 3.Male
50 5.1 8.36 1.10 8.0 7.100145750 6.Female
20 1.2 9.45 1.31 6.0 3.100860642 7.Total
13 0.1 9.27 7.57 2.0 1.1001014458 7.Male
38 3.0 8.23 8.36 5.0 6.100142449 4.Female
16 1.1 8.27 3.54 7.0 2.1001156857 3.Total

Percentage Distribution of Employed Persons (15 Years & above) According to Sector, Geographical Regions and  Gender 


%













()

ᡧ )جملة أفراد العينة      ᢕᣌالمشتغل)
 Total No., Of Sample 

(Employed)

Rural Frontier Gov.


Governmental

Rural Lower Egypt

Total Urban

Total Rural

Total Egypt

GenderGeographical Regions 
Public

 Private

       أخرى  
Other

 Sector





Urban Governorates

Urban Upper Egypt

Rural Upper Egypt

Urban Lower Egypt

Urban Frontier Gov. 
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Table No. ( 19 )جدول رقم (١٩)


Inside

Establishments


Outside

Establishments


No.,


Column %

13 4.2 4.35 7.48 4.0 1.10017294100Male
44 5.1 3.30 1.23 5.0 7.1002881100Female
17 8.2 2.34 9.44 8.0 2.10020175100Total

18 7.3 1.42 9.35 1.0 2.1001213570 2.Male
48 6.1 4.28 0.21 4.0 5.100258589 7.Female
23 9.2 8.40 3.32 7.0 2.1001472173 0.Total
3 3.2 6.65 9.27 9.0 2.10014078 1.Male
13 2.0 4.79 0.5 3.2 0.1001715 9.Female
4 4.2 4.67 3.25 5.0 4.10015777 8.Total
0 6.0 0.20 3.79 1.0 0.1001801 0.Male
2 6.0 0.19 5.71 9.6 0.100361 2.Female
0 9.0 0.20 2.77 9.1 0.1002161 1.Total
0 0.0 0.0 0.100 0.0 0.100357220 7.Male
0 0.0 0.0 0.100 0.0 0.100893 1.Female
0 0.0 0.0 0.100 0.0 0.100366018 1.Total

Casual

Total

Seasonal 

Permanent

Temprorary





()

    أخرى
Other


Public

Private

Gender

Percentage Distribution of Employed Persons (15 Years & above)  According to work stability by Sector  And  Gender

Work Stability
%

 
Sector( ᡧ ᢕᣌجملة أفراد العينة (المشتغل    

 Total No., Of Sample 
(Employed)


Governmental

CAPMAS ٥٣
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Table No. (20)جدول رقم (٢٠)


No.


Column

0 8.1 5.7 3.90 4.10017294100MaleTotal

1 1.3 0.12 5.83 4.1002881100Female

0 8.1 7.8 1.89 4.10020175100Total

0 9.1 7.6 6.90 8.1001288974 5.MaleEmployee

1 3.1 8.8 3.88 6.100211973 6.Female

0 9.1 7.6 9.90 5.1001500874 4.Total

0 7.0 4.2 6.96 3.1005683 3.MaleEmployer

2 6.3 0.0 0.94 4.100351 2.Female

0 8.0 5.2 4.96 2.1006023 0.Total

0 6.1 1.9 7.88 6.100346020 0.MaleSelf Employed
0 4.3 0.16 6.80 0.10028810 0.Female

0 6.1 2.10 2.88 0.100374818 6.Total

0 0.0 5.15 9.83 6.1003772 2.Male

0 2.8 8.31 4.59 5.10043915 2.Female

0 1.5 0.24 2.70 6.1008164 0.Total

* تعنى لم یعمل خلال الأسبوع المرجعى - ولكنھ مرتبط بعمل   *









Contributing family 
activity



وفقا᠍ لعدد ساعات العمل الاسبوعᘭة ،الحالة العملᘭة والنᖔع  ( ᡵᣂᜧ١٥ سنة فأ ) ᡧ ᢕᣌللمشتغل ᢔᣎــــع ال سᗫالتوز 

Percentage Distribution of Employed Persons (15 Years & above) According to Weekly Working Hours by Employment Status and  Gender

Employment Status

35 +

الحالة العملᘭة

                            عدد ساعات العمل الاسبوعᘭة                               
Number of Weekly Working Hours

 *0% 1 - 14

Genderالنᖔع

( ᡧ ᢕᣌجملة أفراد العينة (المشتغل    
 Total No., Of(Employed)  

Sample

15 - 34
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Figure No. (13)شكل رقم (١٣)Figure No. (12)شكل رقم (١٢)

#REF!

Percentage Distribution of Employed Persons (15 Years & above)  according to 
Weekly Working Hours by Employment Status

 

Percentage Distribution of Employed Persons (15 Years & above)  according to 
Sector and  Gender

CAPMAS ٥٥
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Table No. (21)جدول رقم (٢١)

الحالة العملᘭة





 Employment Status



EmployeeEmployerSelf Employed


No.,


ColumnEconomic Activity

45.751.346.537.020170100Total
42.442.643.035.6366718.2Agriculture, forestry and fishing

46.70.00.00.0660.3Mining and quarrying
47.752.744.343.8251012.4Manufacturing

45.40.00.00.01350.7Electricity, gaz,steam and air conditioning supply

45.772.055.348.92221.1 Water supply,sewerage,waste management and remediation
activities

43.439.743.935.9281714.0Construction

49.453.248.039.4311415.4Wholesale and retail trade, repair of motor vehicles and motorcycles

49.147.052.445.518689.3Transportation and storage
51.951.047.435.16603.3Accommodation and food servics activities

49.053.146.640.01430.7Information and communication
47.50.020.80.01690.8Financial and insurance activites

54.349.942.425.0270.1Real estate activities
47.747.644.526.14392.2Professional scientific and technical activities

50.757.156.150.01760.9Adminstratve and support service activities

43.80.046.00.011075.5Public adminstration and defence / compulsory social security

39.547.836.423.415327.6Education
46.349.751.148.06893.4Human health and social work activities

46.835.044.80.01020.5Arts, entertainment and recreation
44.350.550.350.04452.2Other service activities

56.40.037.651.31810.9 Activities of households  as employers undifferentiatid goods and
 services

62.00.00.00.030.0Activities of extraterritorial organizations and bodies
47.756 2.78 8.0 0.980 5.Activities incomplete characterization

AverageWeekly working Hours   ( ᡧ ᢕᣌجملة أفراد العينة (المشتغل    
 Total No., Of Sample 

(Employed)


Contributing
family activity

Average   Hours Working  for Employed Persons by Economic Activity and  Employment Status

ᡧ طᘘقا᠍ لأقسام ال شاط الاقتصادى والحالة العملᘭة ᢕᣌة للمشتغلᘭمتوسط عدد ساعات العمل الاسبوع
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()

Table No. (22)         جدول رقم (٢٢)


Inside

Establishments


Ouside Establishments

39.058.111.536.991.597.5Male

70.840.75.733.593.996.8Female

43.550.311.336.591.797.2Total

32.558.13.228.990.797.0Male

69.028.84.928.593.996.5Female

37.745.13.328.891.096.8Total

32.151.60.931.488.095.5Male

71.130.66.436.796.995.6Female

37.642.31.132.088.795.5Total

63.090.630.080.491.098.0Male

88.467.350.178.298.398.2Female

66.680.330.680.291.698.0Total


Others 

Sector


Public

     work  Quality Indicators for Employees (15 Years & above)  According to Sector and  Gender



 Percent of participants with 
health insurance

 Percent of participants with 
Social insurance

Gender

Percent of employed who have 
permanent work

Indicator
(%)

Percent of employed who have 
work contract





Private




Governmental




()

Total
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Figure No. (14)شكل رقم (١٤)

#REF!

Work  Quality Indicators for Employees (15 Years & above) According to  Gender


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()

Table No. (23 )    جدول رقم (٢٣)


Inside

Establishments


Outside

Establishments
%


No.,


Column %

18.03.237.241.40.210012889100Male
60.41.829.67.40.81002119100Female

24 0.3 0.36 1.36 6.0 3.10015008100Total

16.54.452.826.00.2100226817.6Male
44.03.044.87.50.710055926.4Female

21 9.4 2.51 2.22 4.0 3.100282818 8.Total
18.03.446.731.80.1100154112.0Male

69.42.124.82.61.110039218.5Female
28 4.3 1.42 3.25 9.0 3.100193312 9.Total
20.53.134.741.60.2100400531.1Male

62.21.722.412.80.910057227.0Female
25 7.3 0.33 1.38 0.0 3.100457830 5.Total
20.34.043.632.00.2100156012.1Male

65.20.431.12.80.510030214.2Female
27 5.3 4.41 6.27 2.0 2.100186212 4.Total
14.61.923.160.30.1100334826.0Male

69.40.521.08.01.010026512.5Female
18 6.1 8.22 9.56 5.0 2.100361324 1.Total
22.25.527.544.30.61001200.9Male

90.00.05.05.00.0100231.1Female
33 3.4 6.23 8.37 8.0 5.1001431 0.Total
29.25.49.855.60.0100470.4Male

100.00.00.00.00.010050.2Female
35 5.4 9.9 0.50 6.0 0.100510 3.Total
18.14.048.029.70.2100548942.6Male

57.72.134.74.90.7100127760.3Female
25 6.3 7.45 4.25 0.0 3.100676645 1.Total
17.92.629.350.10.2100740057.4Male

64.71.321.811.20.910084239.7Female
22 6.2 5.28 5.46 2.0 2.100824254 9.Total

Total Rural

Rural Upper Egypt



Total Urban 



Rural Frontier Gov.

Urban Frontier Gov.






Governmental

()

أخرى    
Other





Percentage Distribution of Employee (15 Years & above) Aaccording to Sector, Geographical Regions and Sex 

Urban Lower Egypt

Urban Upper Egypt

Total of No of sample Employee   .  ( )
Gender

Urban Governorates

Sector 

Private

Rural Lower Egypt



Geographical Regions

Total Egypt




Public


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المتعطلین جداول
Unemployment Tables



Table No. (24)جدول رقم (٢٤)




Worked before


Never worked%


No.,


Column %

60 0.40 0.100941100Male
25 2.74 8.100679100Female

45 4.54 6.1001620100Total
57 6.42 4.10024325 8.Male

28 3.71 7.10021531 7.Female
43 9.56 1.10045828 3.Total
60 5.39 5.10015416 4.Male

19 0.81 0.1008812 9.Female
45 5.54 5.10024214 9.Total
64 0.36 0.10023024 4.Male

21 7.78 3.10013119 3.Female
48 7.51 3.10036122 3.Total
65 4.34 6.10016918 0.Male

37 9.62 1.10013820 3.Female
53 1.46 9.10030718 9.Total
49 3.50 7.10011812 5.Male

10 7.89 3.1008812 9.Female
32 9.67 1.10020612 7.Total
58 7.41 3.100202 1.Male

22 0.78 0.100172 5.Female
41 9.58 1.100372 3.Total
52 5.47 5.10070 7.Male

0 0.100 0.10030 5.Female
36 1.63 9.100100 6.Total
60 7.39 3.10058762 3.Male

29 2.70 8.10045767 3.Female
46 9.53 1.100104464 4.Total
58 9.41 1.10035537 7.Male

17 0.83 0.10022232 7.Female
42 8.57 2.10057635 6.Total

            Percentage Distribution of Unemployed Persons (15-64 years) according to Type of Unemployment, Geographical Regions and Gender



Rural Lower Egypt

Type of Unemployment 

Urban Frontier Gov.



Total No of Sample unemployment .,  ( )



Urban Governorates

() 

Gender

()

Total Rural



Total Egypt



Total Urban

Rural Frontier Gov.

Rural Upper Egypt



urban upper egypt

Urban Lower Egypt


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طᘘقا᠍ لفئات السن ، الأقالᘭم الجغرافᘭة والنᖔع ᡧ ( ١٥- ٦٤ سنه )  ᢕᣌللمتعطل ᢔᣎــــع ال سᗫالتوز

Table No. (25 )جدول رقم (٢٥)

No.الـعـدد64% - 5960 - 4950 - 3940 - 2930 - 2425 - 1920 - 15
Column %

8.327.725.021.010.06.21.9100941100Male
5.733.224.327.27.91.60.0100679100Female

7.230.024.723.69.14.31.11001620100Total
2.929.221.526.113.54.22.510024325.8Male

4.731.518.933.610.41.00.010021531.7Female
3.730.320.329.612.12.71.310045828.3Total
3.924.630.817.211.88.63.110015416.4Male

1.739.732.519.76.40.00.01008812.9Female
3.130.131.418.19.85.52.010024214.9Total
15.427.625.118.78.64.60.010023024.4Male

6.031.729.323.29.10.70.010013119.3Female
12.029.126.620.48.83.10.010036122.3Total
6.928.721.220.410.68.93.310016918.0Male

8.333.020.327.66.54.30.010013820.3Female
7.530.620.823.68.76.81.810030718.9Total
14.930.128.120.52.92.31.210011812.5Male

6.134.828.923.85.01.40.01008812.9Female
11.232.128.421.93.81.90.710020612.7Total
3.312.726.719.38.030.10.0100202.1Male

13.925.419.932.43.84.60.0100172.5Female
8.218.523.625.36.118.40.0100372.3Total
0.023.042.423.00.011.50.010070.7Male

0.042.842.814.50.00.00.010030.5Female
0.029.242.520.40.07.90.0100100.6Total
4.327.324.121.912.07.62.810058762.3Male

5.633.321.929.18.21.90.010045767.3Female
4.929.923.125.010.45.11.6100104464.4Total
14.928.326.419.46.53.90.410035537.7Male

6.033.129.323.37.31.00.010022232.7Female
11.530.227.520.96.92.80.210057635.6Total

Rural Upper Egypt

Urban Governorates

Urban Lower Egypt



Percentage Distribution of Unemployed Persons (15 -64 Years) According to Age groups, Geographical Regions and  Gender

Total Rural

Urban Frontier Gov.

Rural Frontier Gov.

Total Urban

Rural Lower Egypt

Urban Upper Egypt



Total Egypt



GenderGeographical Regionsالنᖔعالأقالᘭم الجغرافᘭة

 جملة عدد أفراد العینة (المتعطلین)

Age groups    فئات السن                                                            Total No., Of Sample (unemployment)
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طᘘقا᠍ للحالة التعلᘭمᘭة ،الاقالᘭم الجغرافᘭة والنᖔع ᡧ ( ١٥- ٦٤ سنة  )  ᢕᣌللمتعطل ᢔᣎــــع ال سᗫالتوز

Table No. (26 )جدول رقم (˿٢)

         ᣤأ       
      

Illetirate

 یقرأ ویكتب 
 وشھادة محو

 Read     الأمیة
& Write

مؤهل أقل من  
المتوسط

 Less than    
Intermediate

 ثانᗫᖔة عامة 
وثانᗫᖔة أزهᗫᖁة 
 /General    

 Azhari
secondary

  ᡧᣎمؤهل متوسط ف   
    Technical 
Secondary

مؤهل فوق 
المتوسط وأقل من 

 ᣙالجام
 Above  

Intermediate

ᣙمؤهل جام 
 ومؤهل فوق

ᣙالجام 
University & 

Higher

الـعـدد%
No.

ᙏسᘘة العمود
Column %

4.63.911.63.935.16.933.9100941100Male
2.30.45.22.323.85.760.2100679100Female

3.62.58.93.230.46.444.91001620100Total

6.24.76.92.930.610.038.710024325.8Male
2.90.03.32.922.76.361.810021531.7Female

4.72.55.32.926.98.349.510045828.3Total
5.94.414.44.024.54.442.510015416.4Male

1.70.07.20.017.52.870.81008812.9Female
4.42.811.82.622.03.852.810024214.9Total
3.33.416.72.342.07.524.910023024.4Male

2.10.05.21.127.56.058.210013119.3Female
2.82.112.51.836.76.937.010036122.3Total
3.85.610.27.233.45.734.110016918.0Male

3.01.37.14.522.72.758.810013820.3Female
3.53.68.86.028.64.445.210030718.9Total
4.61.210.64.347.24.028.010011812.5Male

0.01.44.30.029.011.254.01008812.9Female
2.71.37.92.539.57.139.010020612.7Total
0.00.08.03.343.79.435.7100202.1Male

3.80.09.37.522.39.347.8100172.5Female
1.70.08.65.233.99.341.2100372.3Total
0.00.011.50.018.011.559.010070.7Male

0.00.00.021.435.90.042.810030.5Female
0.00.07.96.723.67.953.9100100.6Total
5.24.79.94.530.27.338.310058762.3Male

2.80.45.43.021.74.762.110045767.3Female
4.12.87.93.826.56.148.7100104464.4Total
3.72.614.62.943.36.426.610035537.7Male

1.20.64.80.928.28.056.310022232.7Female
2.71.810.82.237.57.038.010057635.6Total

Total Egypt 

Total Rural



Rural Upper Egypt

Urban Frontier Gov.

Total Urban

Rural Frontier Gov.

     Total No., Of Sample 
(unemployment)

Educational Status                                                    ةᘭمᘭالحالة التعل                      

 Percentage Distribution of  Unemployed Persons (15- 64 years) According to Educational Status, Geographical Regions and  Gender

Urban Upper Egypt

Urban Governorates

Urban Lower Egypt

Rural Lower Egypt

GenderGeographical Regions





النᖔعالأقالᘭم الجغرافᘭة
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شكل رقم (١٥)

التوزیع النسبى للمتعطلین ( ١٥- ٤˿ سنة  ) طبقاً للحالة التعلیمیة 

Figure No. (15)

 Percentage Distribution of  Unemployed Persons (15- 64 years) according to Educational Status
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Table No. (27)جدول رقم (٢٧)


No.


Column %

67 8.20 4.7 7.4 1.100941100Male
46 8.23 0.17 3.12 8.100679100Female

59 0.21 5.11 7.7 8.1001620100Total

87 1.9 8.0 0.3 2.100444 6.Male
72 8.15 8.11 3.0 0.100152 3.Female

83 4.11 3.3 0.2 3.100593 6.Total
77 1.18 6.0 0.4 3.100373 9.Male

41 9.0 0.58 1.0 0.10030 4.Female
74 5.17 2.4 4.4 0.100402 5.Total
75 2.17 8.5 0.2 1.10011011 6.Male

63 9.12 8.14 7.8 6.100355 2.Female
72 4.16 6.7 4.3 6.1001458 9.Total
74 8.15 5.7 0.2 8.100363 9.Male

46 2.0 0.22 0.31 8.100162 3.Female
66 1.10 8.11 5.11 6.100523 2.Total
68 4.20 1.7 8.3 6.10033135 1.Male

52 9.25 5.13 8.7 8.10016223 8.Female
63 3.21 9.9 8.5 0.10049330 4.Total
66 5.27 0.4 3.2 2.100656 9.Male

41 3.29 7.11 0.18 0.100395 7.Female
57 1.28 0.6 8.8 1.1001046 4.Total
60 5.22 4.11 1.6 0.10031933 9.Male

42 6.23 6.19 2.14 6.10040960 2.Female
50 4.23 1.15 7.10 8.10072744 9.Total



%

Techenical secondary



Illetirate

Above Intermediate

Less than Intermediate



Gender

Total Egypt



ᡧ (١٥ - ٦٤ سنه) طᘘقا لمدة التعطل ،الحالة التعلᘭمᘭة والنᖔع ᢕᣌللمتعطل ᢔᣎــــع ال سᗫالتوز      

University & Higher

النᖔعالحالة التعلᘭمᘭة

 General/ Azhari secondary

Educational Status

             مدة التعطل
Unemployment duration

Read & Write



Total No Of Sample  .,  
unemployment( )  أقل من سنة 

Less than 
one year

1-3+ 2-



 Percentage Destribution of Unemployed Persons (15-64years) by duration of Unenployment Period, Educational Status and  Gender
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 
 
 
 
 

 
 
 
 
 
 

 
 

   
 

   
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